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HIRATT Wer TftreRor, Trate st Afdas e (& o ot vw) # Wier 3R W v (@mEEd) F ug

¥ frT 3mageT ux IADT FAT R
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF HEAD
(PARTNERSHIP) IN TARGET OLYMPIC PODIUM SCHEME(TOPS) ON CONTRACT BASIS

ST T Hdshe 3R Wl FATET F A6 Ueh TR TS §, 5 227 #F Qeil & Reprer 3w
TN & foIT HATCST dofiehtor 3ifAfaae, 1860 & Ao Uolighel &1 37TST SRV T 7ET ey Well 7
3epsedl BTl et 3R f@enfsat st st afaaifaramsit & smer oo & v wfRifEadar & 8
$8h UTH 391 364 I T &t o Torw ITRATETT TTRIETeRT & TI-Arer 227 oK 3 el 3 Tedy 71t @
AT &

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion of Sports
in the country. SAl's main objective today is to achieve excellence in sports and train & prepare

sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.

2. Wl gRITAECH H FoI He AR el 7 3R 317 Sepse TERIT A & vy F, ST o
23 TSERT 3ol she (I0.3.3.) T TG HT §

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAl has
established 23 National Centers of Excellence (NCOEs).

3. Hreifens 3T 3T 37T e g1iie e 7 Tt fafise vereliet & Fika gerrar e s & v,
AT AT AR Wol HATTT & o6 311 e NI AT (STow) A T T ¥ SR TR o aT ATHo!
3R WS HATAT & dgd ARAT Yol TTAHIT, fewely 04 el 1 Hafe & fv yegw (Arsier) Prgfed & fow
qTe, Ay 3T 3RS AR ARTRET A ITAS AT FAT &1 U ol [4a<or 56 YR &

Ministry of Youth Affairs & Sports has instituted the Target Olympic Podium Scheme (TOPS) for
providing focused assistance to elite athletes, who are capable of achieving medals at Olympics and
beyond. Sports Authority of India, Delhi under the Ministry of Youth Affairs & Sports, Government of

India invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Head
(Partnership) on contract for a maximum period of 4 years. The details of the post are as under:-

S.No. Name of the Post Total Number of Post
1. S (HTSIERY) 01*
Head (Partnership)




* RfFaat T TEaT oo TiRfaF § R ST F 56% garT Ui aredfasw FRNR YR W 97"
GIECEY) ﬁwmﬁm%lmmwmﬁﬁmmmmﬂmwmﬁ
AN it &1 ST T &1 I8 TS fRam e § 3 s wre o g e 3R arg 3 o 8 et
w g, Rl ot aRFRufy 3, FiaRoT & faveyr F1$ AR Fer g1 2T STeaT 72T §8 Heer &
Frerer STRAYT T &Y 31T FURT ey &7 SR @11 58 3reirar, fafdiesr A0t & forw JmReror & deer &
R TR & Srenfore -l & 3igar Sr3ideY gamr worar-werd o Sy fohw 91w shrafery At &
3TER AP BT

*Number of vacancies are indicative only and SAl is at complete liberty to appoint Head (Partnership)
based on the actual workload determined thereby. The number of vacancies is inclusive of clear
vacancies and anticipated vacancies. The place of posting will be on All-India basis in the centres where
SAl schemes are being implemented. It is clarified that neither the initial place of posting nor any
subsequent place of posting shall, under any circumstances whatsoever, vest any right against transfer
and SAl alone shall have the final say in this.

4. AT AEE AR IS Y I A AT SFHIGAR A T 1T SIRAYT K JifeTergT N F AEAH §
YT 3TTAET, YHTOT TF/EEdTdsit & e Ta-Tea1iid Hrershidr 3 ITeaie e & Brel STHT T Fehcl
&1 3o ATEAT W TG FAHR g1 fohd S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed

self-attested photocopies of certificate/documents and passport-size photographs via the SAI Online
portal mentioned herein below. Applications through other means will not be accepted.

5. 31T T & TTT 7T T fIavor $QYT i IgdTSe U 3UeTsH & http://sportsauthorityofindia.nic.in

JHTeTelTgeT et Hla T RFFNS fafd:- 11-06-2025(10:00 AM)
JHTeTege 3TaesT STHT Hla Y Afas fafd: 26-06-2025 (05:00 PM)

The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

Date of Opening Online Application: 11-06-2025 (10:00 AM)

Closing date of submission of Online Application: 26-06-2025 (05:00 PM)

6. STTAYT TR 3 Seqest 8o aTell YTl RfFaal 7 o= & forw 01 a¥ r 3rafer & forw gt
aTer 3FIEaRT & RedTRa oo & R FehaTl ¥ ST & ITH =TT g HROT TATT YoTel T Ieg et T
aﬁmgﬁﬁm%m@mﬁmaﬂémw%@rﬁwwﬁwaﬁméﬁ%mﬂmw
I@aT &1 o1 & Gaet Y o wee & T recruitment.cell. sai@gov.in TR §-HT X Hehd &

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAIl reserves the right to cancel the panel without assigning any reason.
SAl reserves all the rights to withdraw this advertisement at any time without assigning any reason. For
any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.

10k
39faders (DEPUTY DIRECTOR)
o7<ff 9 Iss (RECRUITMENT CELL)
HTAYT BT FATII(SAI HEAD OFFICE)



7. afert — | (TABLE-I)

Al w1 AT :
JOB DESCRIPTION:
e CIERETRTCraY)
Position Job Description
AT (ATEERY) 1. SIRAT Yo faehrT & o 3iaRisrr wiRieror e, deemstt, waeifat anfy
. & AT T0TA fcteh TGS L HY |
Head (Partnership) FiRe we,
TOPS & 3ideId veliet & AT YrRiTsTet o

I% AR A & AT Arsremsit @ ofrey e 3R FIRE Fer i
T fReTtRehl & |1 OTaRTqet Heer FeT S|

5. TAR HINRTA (Vew ®) feeH & aeasr & 7§ 3R Alser b
AR T L e N FA0 W@ F AT qoraer Fur 3R T
mﬁmmﬁﬁﬁmma:mw@aﬁqum
arelr & 1 GHY &Y '

6. U R ¥ HIRe e # GRESwF T & R oot ey
afafafRt F aftha 9 @ Gorea W1

7. Tl doreat, dreay iR dandt qwr [RfteT asw demst F any
IREIRE T H FTHYIE TSGR FAh e i 3R 10 3@

8. T & Wy e, WTEIERY R oo Sy arely & & v v wee]
faera Yoty 3R o fasrfa &Y

9. IO Sel S U el FFARETT Tt & T THg-wHg W ey
IRAISTT|

10. fam AfA 3R 918 = i smse seqa L

1. RYSHR, TWHR AR HraRe 87 & N gad e F 3wt | [y
TN & o | Fel € et arer warat 3R afafafet fr PR
AT

1. Initiate strategic tie-ups with the international training centres,
institutes, agencies, etc for Indian sporting development.

2. Corporate collaboration.

3. Bringing in sponsorship for the athletes under TOPS

4. To implement and monitor plans to ensure that quality relationships
are built with key stakeholders.

5. Support the partnerships and fundraising team to ensure quality

communication and clear processes and structures are developed to
track and maintain new and existing funding partnerships through our|
CRM (Sales force) system.

6. Actively engage in fundraising activities to facilitate corporate
investments in sports development.

7. Develop and maintain mutually beneficial partnerships with the private
organizations, PSU and services and various State entities.

8. Together with the team, develop a clear growth strategy and targets
for the Partnerships and Fundraising Team

9. Ad hoc projects from time to time to ensure strategic milestones are
met.

10. Present regular updates to the Finance Committee and the Board.

11. To oversee all fundraising efforts and activities with particular focus on
sustainable growth opportunities within the Philanthropy, Government
and Corporate sector. -

e
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arfersT — Il TABLE -l

ELIGIBILITY CRITERIA:

(Partnership)

University/ Institution.

Ul ATES:
[T TaRTH Freganaifde a19aar Desired(3Taedd 3eqsd gifdd  q¥E  Desired
Position ESSENTIAL Qualification Essential Experience Experience
QUALIFICATION
L) — . B e G L CE A ER T e v a el SR NS B R SIS Gl
(WS freafieaTera/aeae [Aeafieare/aey 3R HaR/caaHr TRt AEIGIE AR O e IR
Head S BT o vy AN yeued F TASURSR TR 87T 7 Fgede S[EdN H 3eHd|

E=ATcTeh| iy Al Boear amfay &1 3geTd| TATE i, vedd, 9Ty
‘ . AThEaT  H  GHSET carge  anfg o 3T

Graduation in any, o

discipline  from g Minimum 8  years offfTFeda 3R R&d g

recognized MBA/2 year PGlexperience in relevant fieldzepse 1|

University/ Institution. |[diploma infike  Sales/  Marketing/ iR -
Management orlPartnership/ Media and Qer faenst 7 T
equ:\?a|ent Communications/ Business|3i¥ 3icISERT TR TR 1T ol
qualification inJAdministration Sector. P -
marketing from a arer 2 a
recognized STt

Excellent knowledge of office
software like MS office, Excel,
Power point etc. and research
tools.

Candidates who have
participated in nationals and
international level in Olympic
Sports Disciplines would be
given preference.

Experience in Partnership/
Marketing/ Media and
Communication in
Government/  Autonomous
Organizations/ PSU.

Ryt : maﬁﬁmmwamweﬁr@wmwm%mmﬁmwﬂ[

Wmhﬁ@v#%#m?w#aﬁﬁmm

Note: Exgerlence will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

feoqoft :

3 e Gl el FATERR # STeet Ry a1 3ol OR e giar|
ARC G TF et & R et TR # ST e & 3iferT T Y gffe e T &) W H
3FRIGART G@RT FTeeT 3ieh 3 3R IX 31T § AR I IR ¥ Srwsh)
SEAICER Y HIEHT TEOT F FHT o T FeT ST FECT Fet 197 T ATl TG A & e |



NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.
o« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. 33l vg 31 anfere: mmmmwﬁmwmmmmwmw(m

farafaegrera ar s gder ) earT sl frar s @il

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

8. HTF e

WORK EXPERIENCE:

1. I JHe[3Ta T ETaT et AT SISt 3 Tl 7 TS §9 I 3oa@ g TR T
2. DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

3. 9fcsare &r A1 (NAME OF THE ESTABLISHMENT)
T TR/ TIRRY & gEaTeR foras HeaeT & 3% WReR T [Rufy Toe &9 3

IS 18 8l (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY
STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

5. &1 31e7eTe T Jafer (Fet etk 97goT 3R riogeret @)t &7 fAfY 3T &Yl (DURATION OF
WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING SHALL BE
MENTIONED.)

6. for a1 31 3roliea A e v & ar wferear 3% i 9 WX g A1 (THE FIELD IN WHICH
THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

7. 3 GEAAS:

8.1 OTHER DOCUMENTS:

ST FAfR T YATOT: TR HTS/EHA a1 Y 37 AITIRI/TRET F&TT T 37 AT (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

gTeT o GIHYIC TR T 13f=T HIeT (One recent passport size colour photograph)

AC - A SFANTAR AT 3 FRITE & 3R 3% T 31 TN Foraiierelr & 1S Jregera o 181 &, ar
37 3T ATAIST ToXeRell I et IFIT 3TeNS ey AT ST ey T SR grel, Foversy seoliear &y
HITSH 3 AA Fet I TR F o T1$ 3 [ o7 (WTRIEY) | &% U & T 33T ofAT ey o7 FIfey
<Teh <1 JraIfer enfever g1eM, Ay edeh #EeY i dciat afeiat ST By Sl R vk e e rgsrar b
Tl fERaIT ST TT &1 ore earer & 3 defer e aciomet fvetoraT @ty Fafiare geemeaRer am sifigpar gl
T | SHE SFeITT, Shefel §Te h FEHeT B Acter Telf Y I]97T T & & 3 T 18T Fparr srwar 3t =4
3 &5 FATOT &5 T 3 AEH AT ST qehelt &1 AP 35 et oy o 31esra o 38} 177 S70am 31k %

AT 1T ETHT T ST ST THTOT T Tl e BT |

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED TO
UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT EMPLOYER, COVERING THE
PERIOD FROM THE CANDIDATE'S DATE OF JOINING IN ORGANIZATION UNTIL THE DATE OF
APPLICATION SUBMISSION FOR THE POST OF [HEAD PARTNERSHIP] IN SAI |.E. THE SALARY
SLIPS FOR EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED BY THE
CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT MONTH
ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE CONSIDERED
AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE TREATED AS
EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING THE COMPONENTS

AS STATED ABOVE NEEDS TO BE SUBMITTED.




9. wHARY dern: (sﬁfrmmmﬁﬁé&ﬁmm#wmmw%mmmm

R ST TehelT §)
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. mmwm%:mmmwm#mmm%sﬂmewﬁm
Traerar 3R 3R T Jregera (St foh e | I 3o &) & AT b A 6 |

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-ll).

WWW@W%W&W@W&I%@WWﬁWWW
e g1 | TI-HCATRIE EEaTdel IENUT HTHH 3 79eS HA i

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

SEATISIT & e 58 YR § (The order of documents is as follows):

= faf &1 g&ardst (Document for DOB)

EiTaeTea] f2aft r 3ie arforet (Mark sheet of postgraduate degree)

TATARICA UTSAHA Hl a3 gaTOT-9 (Degree certificate of post-graduation course)

3FAIeaR & faavor (Candidate details)

w=ITae 3 gaAoTas (Degree certificate of graduation course)

HT JTeTerr A Y B (RT3 ST 70T el e regeret ghey bt ffer 3ffenet gt anfeew) (Work

experience if any (In which Date of joining and Date of relieving should be mentioned)

NI 3T S[aTaTeT JHATOT-I (Latest Last Pay Certificate)@eT 3Tcifeerdl T THLT el dlel
ZEaraeT, Ife &S g1l (Documents supporting sports achievement if any)

. wm@rmﬁmgﬁﬁaamﬁﬁmaﬁqﬁmﬁmasmwwﬁak
T E | ST 3eT T3 TEATVT-T3T 5] HERDTY Fet i ST BT Tl § S FU T A
HeTa WY Ry e a7 He ¥ ST AR w3 o dwwrse fold s R ST
T &

o o wa o d S

gl

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO
NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links could be provided to
ascertain genuineness.

sFelcaRt T 3T AlAEsT & YR IR ATETHR o TIT eI SATee| ST, 9T ATCaT T qfct &l
T g e & R 3ecar & aeTehR W e foham Smee |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfiiment of
eligibility criteria does not entail that candidate will be considered for the interview. '

SFaEa Y T ST ST TR 3 3R Seafeardr ey TRvit 3F iR arar erd ot g e 3 e
7 e @ e gl afe, TTETTERR T Uger AT a1E & Y oY T & TeAI= I, IF T Al § foh
T i1 R 81T ot Y ST AET R & A et SeHearaT ST ST T6g Y &1 S

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAI.
Ate: qafrT 3FHGaRt F FEHR TE0T FS TG e A 3T HeT FAIOT IF TEA F g
FTHR TET TS TAT T TATO-G3 Y A IRy Tl o F W 37HIGary &g T & et

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT

E@M



THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO
CANCELLATION OF CANDIDATURE.

1. foge 30K ad (TERMS AND CONDITIONS) :

M e 58 Hiercae YfFd #1 sriwe a) a8 & e g d@fier 61 srafey # R o gay
AT YT AT AT 3FHAEAR g@rT 30 Rt B AR @l ar AR ARy & s F U AEY F
mﬁmawwﬁmmm%(wﬁmmwaﬁ#m%)lmmﬁamm
3Tk I SFaER T AT AT TATAT SFACaR 1 widar Hr Ry it o1k ar Rl of vy &7 3eaiaeT
T 21 foreiY ot X 3 eIk AT el AT ey o, Tt gediag R, el oo, 3retferepet srpafeufay
3R T ZaRT AR W 3 e A ¥, forae aufad 3eEar ard ara S § o @fier @

fS=T foelY & ST & cehrel FHATCT 9] T SiTwe|

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In
case notice period is not served) by the either party i.e. SAIl or the selected candidate. In cases of
extreme impropriety by the selected candidate or in case the selected candidate is found guilty of
violating any terms and conditions of the contract or any misconduct including but not limited to
misbehaviour, negligence of duties, unauthorised absence and such other misconduct as may be
determined by SAl and prima facie established against the selected candidate, the contract will be
terminated immediately without any prior notice.

11.2 3y H&AT U9 A+ (Age Limit& Salary):

Designation [Age Limit* Consolidated Monthly Salary
q-ﬁ-@- (mm) 50 Years Rs. 1,45,000/-
Head (Partnership)

** JAAT ST 3 [0 IR1AF GIRHAF Faer 1,45,000/- $93 e B s

** The initial remuneration for the present recruitment shall be fixed as Rs. 1,45,000/-.

*HY A T Y Iaftr HRAT o MHIOT ¥ 35igaR & FRIFT Y 3afty & a7 g
*The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

st earer & B e ardwmen/1 24t wlen ¥ gt S # wdwR @ e Fftrae 3y Hie iy
IVTAT HTdE T STHT He Y IR AR F e7ar A st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary
Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

11.3 YT I T FELT - ST A & AR 3T T A7 el 315 e By vl el sqarerrer & wger aiey
T T Sreehy, forwes fore e & frnfeae 8o W Sdew yaTor-ae/AaTeRt ST e

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service
Tax Certificates, as applicable.

11.4 I #W 1~ FIAHT TEOT FIA AT IHHT [ gl T IS I S/ o7am Ty w1t @ |
FaTfe S 31 ST QMRS 78T gl

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff,

Medical reimbursement, HRA and LTC etc. would be admissible. W
!




11.5 mmz-mmW$mm#mmmﬁmwmwﬁ¢
YR I 3eTehr Il Jafr W faar forar e ARAT Wl FIRRIOT @R TR ufshar & 31]aR
RFERT 31RIRT 3 T AT ganT &1 a1 RAIRRI & 3T 9’ 7% e 1 aTiieh defef J&T8 AL gl

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAl, will be applicable.

116 Tl :- T 3FHIGAR Tedieh ot A1g ¥ 2.5 et 7 ex & gt & e giay, fSrwat warer smfeennly
¥ Q& TTFTee & 3T AT AU O¥ Ve $ofst a¥ W fiIeh Gac ST a7et g1efi| $6eh 3refrer, vh
TN o 1 TRy F e TR & AT S He §1 T, S fad, ST 3t %
T 3FETEIROT AT &, ARSI HTRYT SaRT 56 U & e & 51 Hahel! ¢ | $Heh JreiraT Afgeny a5 AR
QTR FATCRT ZART Y 36012/03/2015-THTH-1 iR 12 384T 2017 Fled T8 (WRMer) rferferay,
2017 & 3FTHR HIJea HehIRT & TIT T 81 Tehelt &1 TTeT &1 Th HhefsT a3 3oy Pt Fred & Sttt

3 30Ter Sholst a¥ F S 37EY 81 ST SV |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar year
on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be relaxed
by DG, SAl. Apart from this the women Consultant may be eligible for maternity leave as per the
Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will
not be carried forward to the next calendar year.

11.7 AT ST STeaT: WaTH WTHRY & efHIee o Jehiel e &R e & forw-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

[qeetTeT AT T T ferea, it it wre Rt i wfagfe

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.
W (WTEE) SRIATRY eIt 3 TS ATAT AT TRl gy foeT 2813/~ TR cieh gleel AT, AN o ey
Head X 3 YoT ganr AT & AT i R 423/- T da &t Yo AN

_ wfer foeT 1125/- T93 & e sieret frer 1 31|
(Partnership)  |xir in Economy Class or by Rail in ;

AC Two Tier GREEL]

Hotel accommodation of up to Rs.2813/- per
day;taxi charges of up to Rs.423/- per day for travel
within the city and food bills not exceeding
Rs.1125/- per day shall be allowed.

11.8 BT : STET RIS, SR 1 T & 3, AT et JTaash A1 FAedeT & et de MRy @y 3
e § 3 ot fFT STTeY aTer Rt § 37 oAt & forelt off sraer=y  ge & Tt &l

Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient so to do, it may
by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

11.9 Tafad 3FAEIR F 39 Reiféer SRR gaRT TAT-g#a o @ 70 gl et 3R
ﬁ?ﬂaﬁﬁwﬁﬂﬁmmwa?mmﬁﬂm&rm$wﬁwﬁmﬁm
T fordeeT YA SHF 37eTaT, FHaed, rFdeRat 3 Reiféer saawar I ST ggrr 9= fadwigan
=TT IS HROT FaTT 3R AR T G & T sEera/an iR frar S ashdr &

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilites and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing

termination of the employment. W



11.10 TAfoTe 3FGaR P RAfET sttt garT Reife siaeaar & qxr e & e smaegsar
& MR W fAnfora SIE T 1 ITereT et QY| S SreiTaT, Tafer 3t @y Ife 3maras gran,
T forely SifaRera wrRaf®es a1 ey Yo 3 wimer 7 araT v, |1 I gt 3ik &1 get & oy ofr
1 T & AT ATe Qe g1 IF PR Qoo R R g qer Taf sEiearR # ST
wﬁﬁaﬁﬁ%é&mm%mﬁémmmmﬁa@ﬁaﬁamm

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration or
any kind of benefits. The engagement would be on full time basis and the selected candidate will not be
permitted to take up any other assignment outside the organisation during the currency of the contract
with SAl.

M1 A SFligaR 39e il qar el s & oS e, e, A6 3R s e
W%%ﬁﬁﬁw$mmﬂmmuﬁwmwm%ﬂwﬁﬁaw
TR St A S| TAfe 31827 SRR WoT SRHRT & et ox ey ar fovarait & avefer gy
T fSET 31 FTaR AT GedaER & FATH 3 Fiofet o TR RAfrer 3R SToRTTRIR g & e serary
81T TATAT SFalieaR st JUTHsTT T8 TH. (3TEOT ), 1964 T UTeleT FEAT 2197

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAl and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

112 IEIHAT F YR R, HET TR PYRFT 3070 & ofiew R & ey 30 & @
EATATIRT X FhTT &1 agw%mm%%ﬁmﬁmmmmﬁmmm%wsw
GeeT 7 AT 7 Ty 3ifs Her stroem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE PERIOD OF
ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH TRANSFER MAY

BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION OF SA| SHALL BE TREATED AS
FINAL IN THIS REGARD.

11.13 ﬁﬁa@rmmaﬁwﬁﬁawwﬁmzﬁwﬁml

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 Wmﬁmmﬁﬁwmmﬁﬁmmmmmm
3TAfRYCT 6T 91T 31T &Y 1 (Ueh) HTE 7 A AT a1 39% vasT 7 1 (Teh) ATE &7 UIRATAS o7 & geara
& &g FROT FATC Gider waTea F°Y &) STUen|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

12.  3Mag & FE:- 397 F Fgor https://sportsauthorityofindia.nic.in/saijobs & & #ATeas o
3TeTRATSeT JTAET &Y= G| mmmmﬁmmaﬁmmﬁmmmﬁajam
T AT ST | ATAIFT TR GSNROT/3TAGT STAT ey & g, 3FHIEERT & T fAefaf@d e aike:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected. Before registering/submitting applications on the website, the

candidates should possess the following:- w




1. Sy -3 ITER: HTToTSeT JTAEH U & gl Y IS $-3eT SN &7 wiohar G0 {1t 7 Wik Teell
IRT| T aX ot BT ST & §16 ST A-3TSET H IS della aAg! fohar Sreer| (Valid E-mail

ID: The e-mail ID entered in the online application form should remain active until the recruitment
process is completed. No change in the e-mail ID will be allowed once entered.)

2. 3iteToNTSeT AT ST e HHY TI-FeATd GEATAST 3TTeATS T giaT (Self-attested documents
to be uploaded while submitting application online)

3. 3 AetfOieh AIaar vd 3173 FAOT| (Certificates of essential educational qualifications
& experience.)

4. rEAYE TR & N BreY 3R gEamer $ The dr 375 gfafafd| (Scanned copy of passport size
color photograph and signature.)

5. %mwm@ﬁ#mﬁ%%ﬁmmﬁm#mw-w

T TheT H1 378 9f| (Scanned copy of No Objection Certificate from their present employer, in
case working in Central/ State Government/ Autonomous Organizations.)

6. o [T & YATOT: TR FH1S 10d1/124T et T 3k difershr| (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

7. AT A ST GHIUT-T=| (Latest Last pay drawn certificate)

13 37TdEST SO & Gre o7l T faRoT ST T dSaTsT TR IS 8 hitp:/sportsauthorityofindia.nic.in

o 3o e Hle T URTFsF fafd:- 11-06-2025 (10:00 AM)

o 3iTeTelTSeT TG AT HTe 1 3ifaer fafdr: 26-06-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-
o Date of Opening Online Application: 11-06-2025 (10:00 AM)
e Closing date for submission of online: 26-06-2025 (05:00 PM)

14. MYAIQT:
CONFIDENTIALITY:

141 Gf¥eT ¥ R, aE WeMrae ¥ i Tafea SEAieaR Y aREree & AT Ageaqor fafdes e
ST STCeT e e 31K 3 EaT 3 3T SeeRaTTeal b R T ST | XX I STy H, farr
faprely AT &, R, UfRIeTor STeT, THageTeiel eafehdard STeT, Fared e, g eieT farzoror iR R 8 velle
o AR TRETOT 3R HTRYETOT BT, s 3R AT Sy, caaaTa & i 3R g, diegtadr
3R deeier o, faqure ToEtaa, ST EET T A 3T T SITahry enfAer g1 dechl § o9

"IN SITTeRR" el ST Bl

During the course of the contract, it is likely that the selected candidate will come into contract
with various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological strategies, marketing
strategies, trade secrets or any other such information referred to as “Confidential Information”.

142 TN SafEadt Y 3R S & aredtae frdee & Haer & WaTe LR By 9 FFHA & e
Rell Ea AT AT BT FeholeT FRITRIeT htet, XS SO 2 S7197 e, @ forge, ar fordlr 39 cafda &
A1 O TFATH AT e A1 & P e AT A T & S| A FI e, T, T, ELEIRE]
1197 & 0 3 T FoRE ofY STTeRTY aPT STeT TaTeT STRrehLY i alefafer & e oheelr &, o O fofely ot
ST & FSal sl & IR T 1ars 1 | qfy, A e sl s gan fev T
AR & JHelTar g T, T THIRT FAT TEAT & TT FIS STHIT TR AT A6l 8, dr T
TET TRy B A Ty SToe Fet o a1 &1 fohalm o FhelT &

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any other
person without prior approval of the Competent Authority in the bonafide discharge of his/her duties. If



such book, article, broadcast, uses any information that he/she may gather as part of this assignment
without the prior approval of the Competent Authority any such violation will attract strict actions as per
rules. However, if the selected candidate desires to publish any book, article or broadcast any
information other than his/her assignment given by SAl, the same cab be carried out only after obtaining
written approval of the Competent Authority.

14.3  [1gfd 1 3rafer & GRe, Foandy sielrer snftames aisfiere siRfRmET, 1923 3 Sraens & srefier
mmm&m*mmmwﬁam@maﬁmmwmmﬁm
St STt 36 FRrT SrfRreer 18 &)

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the period of
his/her engagement to anyone who is not authorized to know.

144 ST Farandy el s amerer 3 qERt o1 wfaffics ar v ar wee 78 & W, S R A
STRIeRToT 3R R & et & wicieper g

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. =g ek
OTHER CONDITIONS:
1. mwmmﬁmaﬁaﬁﬁmﬁmwmﬁwasmwmmﬁaw
mmwmﬁmm$ﬁWW$mwml (The applications

received will be scrutinized/ shortlisted on the basis of relevant experience and job description
and the eligible candidates will be called for Interview at cost to the applicant.)

2. S, T 3R g fe & S aws smeveit o, st a7 Yot 3ifever gom 3 g we sefeat
U STEYRRT g1em| S T I HTWT ZaRT R 8l 31ardesT AT TATER 9T AR A R s

(Decision of SAl in all matters regarding eligibility, selection and posting would be final and

binding upon all candidates. No representation or correspondence will be entertained by SAl in
this regard.)

3 WWW(H@W)%W%W@?WWWS#WW%WWMW
UfhaT &I TEg e T 3RSR FEIT §1 (SAIl reserves the right to cancel the advertisement

and/or the selection process at any stage without assigning any reason.)

4. Tl ot faare i Rewfay & merfeers, HIEYT 3HTAH FIRARY €111 (The DG SAI shall be the final
authority in case of any dispute.)

5. W@mﬁmmwmmwﬁmﬁﬁmﬁammmﬁmﬁﬁ )
#ﬁgﬁr%%@%&ﬁsﬁmﬁmaﬁaﬁwqﬁwmﬁmaﬁwm (The

appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or
that of a government employee.)

6. mﬁmﬁﬁdﬁaﬁésﬂ?ﬁm@ﬁ%ﬁ@rmﬁ%m%mﬂHMI (Any

litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.)

7. mﬁmmﬁwmﬁwﬁgmwwmmmﬁwﬁaﬁmﬁﬁmw
mwﬂm$mmmmﬁatﬂﬁHMsﬁmmﬁwﬁammmm
ﬁmmmmméwﬁmﬁéwwﬂmﬁmmmmmmﬁl
(Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one

Year and can be utilized by any Scheme/project funded by Government of India along with SAI.
SAl reserves the right to cancel the panel without assigning any reason.)

8. S WU A 3 TR, afE F 2, Fraer SR T dqEEE T ST ST (Further

notifications/corrigendum in this regard, if any, will be put up on SAI website only.)

9. ey ot fare fr fearfar &, USHTR AT T 37T TERROT d¢7 AT S0 (In case of any dispute,

English version of the Employment notice will be treated as valid.) »
10. mmﬁwmﬁﬁwgﬁﬁmwmaﬁv%ﬁﬁmﬁﬁﬁﬁﬁmﬁm
Rt Y G HT §1 S 3FeNGar arar ert B @ A A F@ﬂ?ﬁ/ﬂm%%@aﬁw




3R SR ST @HAT § | (Candidates should ascertain, before applying, that they satisfy all the

eligibility conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of recruitment/selection.)

11. PR ST 3 o goY aTer AT STYUY/3GETRTRG AT HTaRS Aredc FHAIUT T, Heed FAOT 94,
mmm&mm&mm*mwmﬁwwaﬁmmm

3% IEAHR X f@AT Sueml (Application Forms not in the prescribed format or
incomplete/unsigned or received without a copy of essential qualification certificates, experience
certificates, copy of mark-sheet of Board/ University etc shall not be considered and are liable
to be rejected.)

12. s STl T Y e R a R R Rc/aST FRAREE H 1 JHUHR LRI Tl &, A
JeRaT TS @ Rer @S e Afcw S fHUl (SAl reserves  the right to

modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises without issuing
any further notice or assigning any further notice any reason thereof.)

13. mwmmmmsﬂzﬁa%mmaﬁmwﬁwaﬁﬁmm| (The
decision of the SAI will be final and no appeal will be entertained against this issue.)

14, FHOAT T HT ST ¥ T PrafEa &7 @ 3797 §-Ae IS &W| (Please do visit your email

account regularly for further updates.)

16. N Fele Ta AATOHR (APPLICABLE LAW & JURISDICTION):

T SFAIGART T IS HR TR & et 3 TR cATEATAE 3R et g | &t et
WWWWWMﬁmamxmm 1 37ETerdt & 3T AAIRR &
31T gia|

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be amenable to

the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in
connection herewith.

fecaufy (NOTE):

1. gfaerge & v HfedH Frdwre 4 W#m@vﬁaﬁlﬁlﬁ#wﬁa#maﬁmm/m
3eTaT. FFHETR S T8 IX Y €1 & et § 5@ (ATFaR) T e gafad 3FHIGaN & dfdar
#r gaTfeeT & e S TN § TR &, T T IFHIGAR 395 Hfeer H T 3 a1 (el &
HTH ) wwmmwmaﬁwmﬁmma;g#ﬁﬁwﬁwwimaéﬁ
T o ) T T /Y 87 S ST A &1 7 S TS 14 (FAA FT HOPI) 3 e

9

15 3 fRgEral 3 ST O¥ Y& &I S0, T STAT # 3T T 3 ol TR Gt d [T AT FTAT
7 gt 3FHGaR! P 175TET, T G AT T HE T 3T T T 3 TR & Aar S

g\a‘mﬁsﬁaéﬂﬁf#m#aﬁ#/

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF HEAD
(PARTNERSHIP) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAl. THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT
TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL
OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR
THE SAID POST IN SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO
PARTICIPATE IN THE FRESH RECRUITMENT.

> SR BT FIOFTOT & I F 3 NI, WW@EW?%WW@HW#W
WWWW%WWWWWWWWWWﬁW



FEH 3 FAerRll Tarvler 3 [o1T T geret # Fanell & 72T, 5 E75 T ST & o O v ofY afveror
FRIFH ARG JeIeT TR FFHaar # 5 [T # 3R FaTera Frewer & o arafaer 2

AR #T §haIR 78] TATTIIT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN
EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE
BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

sredieor: W#yﬁmﬁméﬁwmwm#mmﬁwweﬁ#m
E3T HTT ST HIR AT HIRGIT & ST fat 3 aikier @of gt 3 U (F5T fAefRa) & TgHeT #raT
ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL
BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRI VE.
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DIRECTOR)
87eft 7% (RECRUITMENT CELL)
STEAT H&T F1fera(SAl HEAD OFFICE)







