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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT (INFORMATION TECHNOLOGY) ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the Societies
Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI’s main objective
today is to achieve excellence in sports and train & prepare sportspersons to participate in international competitions.
It has international standard sports infrastructure spread across the country along with trained coaches to achieve its
objectives.

2. U IPIRRCA B Aoy PR R Sicifid § oiR offid IPT UERH TR F U H, YR A 23 g
IPHTA HE R1.3.9.) P R™TAID! B
In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has established 23
National Centers of Excellence (NCOEs).

3. HIRGYT 04 Tl b1 Safey & forg HfaaT snyR R w8 gameR (G- wenfe))  Fgfe & fow e, 9
3R SR ® YRAG AT 31ae AHET BT 8| UG BT [3ar0r 39 UPR B:-

SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Junior Consultant
(Information Technology) on contract for a maximum period of 4 years. The details of the post are as under: -

S.No. Name of the Post Total Number of Post
1. FIE FATEHR (YT MR - 02+
Junior Consultant (Information Technology)

+ Rfckral o1 W1 dae i ¢ 3R HRAWT Bl $Hb gRT YN RAfdd HRUR SMUR TR BT TATEHR
(=T WRNRIeY) Fged oA o T 8 | I &1 R 39 $al H 81T et IfRe YRR YR TR 1R &
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*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Consultant (Information
Technology) based on the actual workload determined thereby. The number of vacancies is inclusive of clear
vacancies and anticipated vacancies. The place of posting will be on All-India basis in the centres where SAI
schemes are being implemented. It is clarified that neither the initial place of posting nor any subsequent place of
posting shall, under any circumstances whatsoever, vest any right against transfer and SAI alone shall have the final

N

say in this. W
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Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed self-attested

photocopies of certificate/documents and passport-size photographs via the SAI Online portal mentioned herein
below. Applications through other means will not be accepted.

5. TS U & 1Y YT o1 faaror urawr &t mﬁf T JUAS %z http://sportsauthorityofindia.nic.in

o JTIETS 3MTAEH B P URTHS fafd:- 10-06-2025 (10:00 AM)
o JTIITS SMTAG oTHT B o1 Sifad fafr: 17-06-2025 (05:00 PV)

e The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 10-06-2025 (10:00 AM)
e Closing date of submission of Online Application: 17-06-2025 (05:00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended panel of waitlisted
candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all the rights to
withdraw this advertisement at any time without assigning any reason. For any recruitment-related query, e-mail:
recruitment.cell.sai@gov.in.
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ATRIBT - 1 (TABLE-I)
st &1 faamor :

JOB DESCRIPTION:
Position Job Description
DY TAGDR (G | P18 GAGHR H1 [7G11@dT & Ge 7 A5} 130T GHe77GET JaT= B3] G
lﬁiﬁﬁﬁ) Junior Consultant to provide IT Development/Supports/Mamtenance with respect to: -
Junior Consultant| o 3R 9T o un / 35t Rew uRarersti / Jewmse fawm / e
(Information UISERNEY mqﬁmﬁmmﬁ 3R fawm |
Technology) Maintenance & Development of existing and new IT software development/ IT System projects/,
Website Development/ Mobile Applications/ Database Application.
o fawamul, fEomsT, Srdemar, wWiamn SR T Afed WiteRR faewr Siad a% & T
RO TR BT
Completion of all phases of software development life cycle including analysis, design,
functionality, testing and support
o T3 UM R /3T SIUUNT BT et B ] &
Ability to manage large scale Web/Database application.
. IR Fee IUBRUN SR qH-ID! BT TN HRA BT HIAGTYD T
BT TRY
Should have working knowledge of using latest Project development and Management tools and
techniques
o Raf&T sifteraem MRt grY Giur T 1 oy B |
Any other task assigns by the Reporting Officer/Competent Authority.
ATRIPT - 11 TABLE -II
ELIGIBILITY CRITERIA:
UTAdT HIFGS:
Position Essential Qualification |Essential Experience Desired Experience
BAS TAGPR (AT [fpat AR FRafied o =gmaa 5 av &1 egua: .31, b SR Tt
l;ﬁ%ﬁﬁaﬂ) e fayfaemer Minimum 5 years of experience in the following: aft
Junior Consultant Q off /et S /mEd . _ RERY/HITRBRY
(Information T ga@e R Microsoft NET CaHIeiolSl, HISTSe SAwUHE, PHP/Laravel,  fwqraeyadie
Technology) REUERY W/Fnsaﬁ HTML, NodeJs, 38 S oM & &7 3 Qg A
B. Tech/ BE/ [[dRu3lgl S|
MCA or equivalent Experience in any

degree

from a
recognized university

Microsoft .NET Technologies, Mobile Development, Php/
Laravel having expertise in JavaScript
Frameworks/Libraries, HTML, NodelJs, Web Services, etc

OR

Qe /mit e/ Riew Tleror Sfed JureRT T wlierr &
REERGES

Proven experience in Quality Assurance Testing including
unit/module/ system testing

OR

MySQL/SQL HeR, STaY afifdreaar, RerRmd Afsd,
RDBMS, UERM SJfT iR I=1 Iuarsdr 3R fRigs gdv
MySQL/SQL Server, Database Architecture, Relational Model,
RDBMS, Performance Tuning and High

Availability and Linked Servers

Government/ Semi
Govt./Autonomous/
PSU as per JD.

1eaoft: srya afl =T FIew 51a aF JTava® a0/ givgar gl #v & aig BIiere 1491 141 &1/

fleas? /ey Sy &1 s@arfy &t sFya & &g & 787 Far arer

Note: Experience will be counted only if the same is acquired after the completion of Essential Qualification.

The period of Ph. D/ research/ fellowship will not be counted as an experience

S




feuguft .
o 3ifam draar Gt Hraw WemHR B e 63 T 3fept W syt g
o e I g5 @M ¢ & Paa wemeR Il g € oifem 7o ot gfd T wwar 71 WameR #
IrfiaR) gRT U 3ieh! & YR TR e J Afve Tt R & s
o ﬁﬂwﬁmﬁmmmﬁwﬁaﬁ%mﬁammﬁ@ﬁmwmﬁmﬁ
|

NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. it ug siw afereT: Srues fFE 7T UATUT U &) faRY TradT UeTH R aTd WeH WRSRY (@l
fyyferemera a1 o uien ) gRT SIRY fova o= =nfgwl

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authority (i.e.
University or other examining body) awarding the particular qualification.

i. o IgYa:
WORK EXPERIENCE:

ST SIHT BT a1 I 918 g A FHaRIfaT o1 Wy U 4 3w g1 713 ¢:

DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

&) WIEH &1 91 (NAME OF THE ESTABLISHMENT)

®) & TR aedl mieRt ¥ xR R wre # 39 niter o fRufa we &
? ¥a€ TE 81 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

M) P ogud @t o[l AR SRIWR Teur ok srfge g @t Ry swfda #
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF
RELIEVING SHALL BE MENTIONED.)

) R &7 § Snfiear A & far @ ar ufow # ™1 ug W fAgea 91 (THE FIELD IN
WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

e glg SHIGAR TaAT & STU € 3R IHB UTH U T A (~aTadT § g JJHd U7 781 ¢,
T I S g Frdtear @ 39 uRRfai srueie S39 a1 541 S 9t argafa g, o suiigar
@ TreT # WA g1 ot afd F der 98 A [ Ay gaser M) & ug & g
3T o 1 9 Ry a@ 9 safr it g, o s @t da=1 uffar sar B S
1T R g orf ergva o1 grar fear s 1 81 puan @A & f da udf adar= e grr
faRraa gxarafa a1 af¥repa 8-t @1fRT | 5% SremaT, $ad g1 & TEH Bt Aa U= $I FHT U
¥ U d Wer 78 fFar arem ok 3@ sgya & vuur & ¥ § g A o "war g1 e &
warg ®1 ot srgya T & AET S 3R SR FA1¢ Y HeH! araT ST SrgHT YHIO U WA
BT S

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED TO
UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT EMPLOYER, COVERING THE
PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN ORGANIZATION UNTIL THE DATE
OF APPLICATION SUBMISSION FOR THE POST OF [JUNIOR CONSULTANT (INFORMATION
TECHNOLOGY)] IN SAI LE. THE SALARY SLIPS FOR EACH MONTH SHOULD BE SUBMITTED
FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED BY THE
CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT MONTH
ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE
CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE
TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING THE
COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED. A

R



i, 3T ITAW:

OTHER DOCUMENTS:

. o H ol &1 THTT: STUR HTS/aud Bl B 3ich AfIp1/aRal HelT &} 3 arfernT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

g. B4 P U HR P10 Bier (One recent passport size colour photograph)

9. A fdRn: (e Gl R aft =T o Tl @ Ui @R siawaw ¥ o e iR
forar o T )
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. P ARG HT APl & S1AGT PaA T HRAT TR § i 63 e § S snavaw
QeifOrep Fvaar SR SHaxa® S SfgHa (ST ¥ - 1l R IR &) B AFCS! Bl R B
gl
WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in Table-II).

. RS TSR0 SffFesT I PR ¥ d1e, SEfiear @Y, SR R T v § Fekifed Ry
SIS I BITT | W-HeAIId Gearae NP Ry & Sars He g

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format are to be uploaded.

ii. S FIHFHTIUPR S (The order of documents is as follows):
. IHHIGAR BT fIaRUT (Candidate details)
g. 99 fafd &1 gy (Document for DOB)
. HIADIER S B 3iep arfereT (Mark sheet of postgraduate degree)
. FHABIER UISasHH P1 feilt yam-gy (Degree certificate of post-graduation course)
ERIGED &t &Y 3iep arferenT (Mark sheet of graduation degree)
T, HIds &t v (Degree certificate of graduation course)
of. T SfFHT TfE HIE B (PR SRR 751 v Ut prefiged 91 3 R oiftra B =Ry
(Work experience if any (In which Date of joining and Date of relieving should be mentioned)
g7, Fdiqaw sifaw HITATT YHIU-UA (Latest Last Pay Certificate)
T. WY Iuarerdl &1 gAdT w9 9 &y, afe D5 B (Documents supporting sports

achievement if any)

i, SATOTT Y AT G o3 @1 RrieRt g aje @ Swiiear & W 7o w Rk e &
| HIEUT 39 SFHT THIV-UEL B SRABR 37 BT SRR YRIUE T 2 ot 0% TGI8 T
SITHR et faavor wer 7d wva 1 wfdrwar ghifta w37 ¥ g J9umee Ris yer fre o
Tl T
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES

WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE. Website links
could be provided to ascertain genuineness.

iv. SHACIRT B IR AFES! & YR TR FERBR P T FART FIC | SR, THa Aest o)
it b1 erere U e § b Swliear & wamieR W ReR fear s |

Candidates will be called for the interview on the criteria as mentioned above. Hence, fulfilment of
eligibility criteria does not entail that candidate will be considered for the interview. W




v. QufiearR @) ue e T Tt i Se Seiear vt wruit & fufia s wiaf el A &
3o o R 9 e Enh e, WemeR F ued 4 A1g # fpdt oft TR & HAo W, F§ U
ST 2 b & U @ Rt oft =i ) o1 A el € A ST SRiGariRar HIRI R Vg AR
|

The Candidates should note that their candidature at all the stages will be purely provisional, subject to
satisfying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it
is found that they do not fulfil any of the eligibility conditions; their candidature will be cancelled by
SAL
e Taf SulleaR) B SRR TEU B3 THY 1deT A Sfefad Te THIV U TRd S gl |
m&mwgmmﬁwmwm-ﬁaﬁqyuﬁwqmﬁwwﬂmwmﬁM|
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE. '
11. e v e (TERMS AND CONDITIONS) :
1 el 59 e P BT SHed AR g & g g faar @1 saf o fes o v
A} T T T SEladR T 30 R A rafy a1 Afew orafl b v F TP we @
TR 2% G RpuT o GabaT § (@S Afew ofaf o 1€ ot ot B) | afe =t Sufigar
2RI SR SR TaER [P o a1 Tufe IEfiqar B wfder @ fo off wrd ar it
Py @1 Sede R 7 e ot TRE B R BT A ud o R, e gefagR, wdodl $t
ATIRATE, Wmﬁmmmﬁmﬁmmm%mﬁmﬁa
Ifear TSt uraT ST & dY 9 Y T ferelt O T % Tl SIS R o S
Tenure: The tenure for this contractual engagement will be of four years. The contract can be terminated by
giving a 30 days’ Notice period or one month remuneration in lieu of the notice period (In case notice period is
not served) by the either party i.e. SAI or the selected candidate. In cases of extreme impropriety by the
selected candidate or in case the selected candidate is found guilty of violating any terms and conditions of the
contract or any misconduct including but not limited to misbehaviour, negligence of duties, unauthorised
absence and such other misconduct as may be determined by SAI and prima facie established against the
selected candidate, the contract will be terminated immediately without any prior notice.

112 g W1 TF 49 (Age Limit& Salary):

Designation Age Limit* Consolidated Monthly Salary

FIE AATEPR (GI-T HRNRIDh) 45 Years* Rs. 80,250/-**
Junior Consultant (Information
Technology)

v gHFIT YlF & [T Grofares TR efAe ad 80,250/ #0747 g

*% The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.
*m#%#mﬁﬁmmﬁ%waﬁﬁ gareft offe gere? @ wafda aedfigaret
qv ey 0

&) 3T TETTA- BIAEd JIa F. 19017/7/79-RAK() &A1 30.11.1979
q) SIfd YAT-TE-
SRy S-SR st & -
TTU 9. 36012/6/88-JIT (31 G, 5.) faiep 24.04.1990
PTaTerT 19 3. 36011/1/2012-3T (3MRfére) faAT® 14.03.2016
PIITET FTO . 36036/2/2013-3T (IRF&-1) fa=iep 31.03.2016

* Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT norms as mentioned
below:-

a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.1 1.1979.

b) Caste certificate —

SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,

OM No.36011/1/2012-Estt(Res) dated 14.03.2016, '
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016



* YA Qe ATAEYor 8 §aT §qT7 v aret Alwial &1 oy & ge &1 orafer yrdla @ wifdavor
7 gefigare & srd@rer @1 srafer & aerav gl

** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India.

el e ¢ % Faa srsvga/dt ufian & oof SRy € wHeR 35 et siftean ey

1 TUET TS U SHI B Bt URRG Ry % AuR £ st

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date of

submission of applications.

11.3

11.4

11.5

11.6

I W PR e :- A e & ER oG o) a1 fbet 3 IR B HEARN I @ ued 9
W Bt ST, forges oy Hraw & franfa 99 iR vy yamor-umRAare 9k S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service
Tax Certificates, as applicable.

3 W ;- BRIUR TGV B T7 SUBT R B W B A6 +/1SRS =l Wit 78 8 |
TR 3T O 3= 4=y RMfYer It i

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

aa g wafa enafdfal & wrf fisare Y FReR eitem & STt aur arafie wefien ¥ snuR
TR STB! I gt OR faeR oy e | Hefte @t iféres=or g1 Rffa wfian 3 srqeR o
SHTPTRY SR Teften AT GR < TS RN SR W 7% 7 3 A1 3o 9fg arp

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based on the
recommendations given by the reporting officer and review committee and as per the procedure laid
down by SAI, will be applicable.

et - TUd IHIGaR 7S o Arg & 2.5 7 Y &= & 2t & sper €7, Rigd e mier 3
o SrgHIe & ol S SnuR W U Heter af F oiftre gEt o e Bi| s i
T HeH a0 B Siuieufal & a1 mikeifie & o st wsar 81 gy, sraiie e, gryeo
31fe & o SrATURT ATl &, WETRRIS UIRAWT gRT 59 1 & @ < o Wodl €1 59 Srarar
AR %9 STk ISR HATH GRT SR 36012/03/2015-THTH-1 feies 12 ol 2017 ANE a1y
(H=Me) ST, 2017 F AR A a6 F 1T U & Topd! ¥1 91 € U PR o i
ST Gl T §Y ST STR SRTS Frete avf 59 3t 7Y agmm se|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior approval of Competent Authority) with no accumulation of leave beyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptional cases for professional development, training etc. this condition may be relaxed
by DG, SAI Apart from this the women Consultant may be eligible for maternity leave as per the
Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will lapse and will

not be carried forward to the next calendar year.
W




11.7  amn w2 e e Fam miieRt % agae & diF WReaR o3 & fg-

TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

ggATH AT BT aDT Tied, ead! SR @ el o ufaygfd |
Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.
Sg  GAEPR (I | sOHM IaN # galg TS 2 2813/- SUA P Bea 1A, ex & HiaR il & o
PIGITET)) e AT T T R X | Ry T 423/- $U3 9 TRl e IR Ui & 1125/~ UA @
Junior Consultant (Information | gRT 3if HioH faa &t srgafd et grftl
Technology)
Air in Economy Class or | Hotel accommodation of up to Rs.2813/- per day;taxi charges of
by Rail in AC Two Tier | up to Rs.423/- per day for travel within the city and food bills not
exceeding Rs.1125/- per day shall be allowed.

11.8 Qe : Tgl HEIHN®, AT Y 3T R, AT BT AR A1 G € o 98 e g R
i =0 & o RpU S aTal HRUA © 37 Frami & fpedt ot gy  ge & 9ad 8|

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it may
by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

11.0 wufd Infiear @ o RAfET e gRI THa-aHa TR WY 7Y I ddadt 3R Rrwreial &1
e AT N T g S RORET Sfrert 31 dgfd & guR Hdod IR frderiadl o1 fdeT
mlmm,m,mmwﬁa%wﬁmmmﬁwmm
HRUT FATT 3R ASHTR & GIET P R deara/=ifid foar o w1

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her reporting
officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her
reporting officer. Further, the duties, responsibilities and reporting arrangements may be
changed/altered by SAI at its sole discretion without giving any reasons thereof and without causing
termination of the employment.

1110 =g Sufiear @1 RO ofier g1 FefiRa snasadmdr 1 q¥1 $7 & U siazgddr &
SR TR RvIE SE) T T UIeH BT 81| §9% e, Tafa enadf @i, afe sawae
aﬁ,ﬁm%&ﬁaﬁrﬁaﬂmﬁmm%@ﬁwﬁwummm,mmﬁmaﬁ?mﬂﬁ
AT 1 o Bt ¥ R a1 B 2N Frafaa quiesieie Sy TR g duT wafAd SEieaR
B TR ¥ T GET F Sfa P IR TG P e IS S HRIHR TGU B B AR Tl
st

The Selected Candidate may have to follow split duty time on need basis to meet the requirement as
assigned by the reporting officer. Further, the selected candidate shall be obliged to perform duties
beyond normal working days and working hours, if required, without claiming any extra remuneration
or any kind of benefits. The engagement would be on full time basis and the selected candidate will not
be permitted to take up any other assignment outside the organisation during the currency of the contract
with SAL

11.11 =i SEieaR oy Bl qur Aed NeEa ¥ 98wy, TR, Jale R o wi
Ryl ¥ Fide & fedt ot 9o ¥ e Rrdier 8 oiR afe g sr=awT orn ol &, @ 39
ﬁﬁamqﬁmww|mﬁaamﬁmﬁq@au@m$mﬂﬁmmw
ATl % ol SN auT e o BEER U gaER $ HEA § BRE P TR Rifad R
ORI HriATE ¥ T STRer B Taf SEfieaR &) gurivg WHLTE. (SR o),
1964 T UTE HAT BT

The Selected Candidate will be responsible for his/her acts and any omission in discharge of financial,
administrative, academics and all other responsibilities associated with the job profile and if it is found
to be otherwise, it shall be treated as a fundamental breach of contract. The Selected Candidate will be
subject to applicable service rules as applicable to employees of SAI and liable for civil and criminal

IS




proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964, to the extent possible.

11.12 STl & TYR W, HRAWT 19T FgfRT sfafy & ik yRa & frelt o M R —imiaka

B bl & | Tg T o SITer B o T QiR debTer wiTa & 5 o opd & quT 59 ey A
YRAYT BT ol sifas AT Sime)

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT
SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE
DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

11.13 Wf3er &t 3rafy THI 8 W fier depTa wTe & Wa: & 99T 8 St

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 Tafd SwicaR & St frsres ot e Frreladian ) smoht oiR ot Sger o1 e

12.

13.

STOfErT TET uran T A 1 (U) TTE BT i ey a1 39D uae F 1 (Th) Are 1 uikeie 33 ¥
TYTd foHT B HRUT TATT TfdeT THIE HR & St

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any reason
after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof.

3"%37{ FA B argdf P Had https://sportsauthorityofindia.nic.in/saijobs e & w9
S{ITRITS STAG HRAT BT foreit o wrem @ UTa ade WeR T by sE T 9% @
m&wml JTHIZE TR USRI/ STHT I ¥ U5, IHaR) & Uiy Fufiag

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be
accepted and summarily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i. Ay 30T LY SRS 3ide U & T 31 78 -0 oget vl wfran ot € o wlpy
6 IfRT I U SR 3l Y oI & a1 et eSS & 31 sgang 7 ey sma|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii.. &r‘ﬁws:{ 3Mde SHT BId Gag W-gaifug TAY TS B _E:plﬁ (Self-attested documents to

be uploaded while submitting application online) :

1. 9 ol 1 yTon: SR $1E 10912t wei @Y 3ie ARIBTI (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

2. A Refde dvadr T SgHE UEIOTUA| (Certificates of essential educational
qualifications & experience.)

3. UNUIE ATHR BT I BT iR TWER B} T DI T wfafafu (Scanned copy of passport

size color photograph and signature.)

4. BRI TR/ WS T BT B b HIHA § ST IHM Faiedr I SFTaRy THr.
U I Wb B TS ufal (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)

5. ' YHIUI-GA| (Latest Last pay drawn certificate)

ST YU S 1Y 4l b1 faavur 4RI &) JeTge TR SUT 2: hitp://sportsauthorityofindia.nic.in
SIS STaET FI 3T R fARE:- 10-06-2025 (10:00 AM)
SIITETET STAG ST $R1 B Siferey fAf: 17-06-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-




e Date of Opening Online Application: 10-06-2025 (10:00 AM)
e Closing date for submission of online: 17-06-2025 (05:00 PM)

14.

14.1

14.2
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14.4

15,

.

TMY-er:
CONFIDENTIALITY:

S & AR, T8 WHIE § s waf Seiiear @ uikarer & g Ageyl fafte Mot
ST T T BT SR I WAET F o IRl B T HAT gRN| Y Mg
ST, feTT fopt e 3, R, TRraor gret, dderRiie safakTd STel, R Siel, TR
Rzamor 3R et o Tule @1 TRRTe aher R wiRE St sau $iR fadi
TS, Taar % AR Ty, Tt 8k qap-iat oot fauor Yo, SR
E TS 3 Ve B e 8 bl & R i S RT &gl Sl & |

During the course of the contract, it is likely that the selected candidate will come into contract with
various confidential information crucial to the operation and fulfilling his/her obligations of the
contract. Such confidential information may include, without limitations, reports coaching data,
performance analysis and psychological testing and training data of any athlete, business &
financial information, business methods and practices, technology and technological strategies,
marketing strategies, trade secrets or any other such information referred to as “Confidential
Information”.

i SRRt B o Bda ¥ e Fided P Gy ¥ Tem MRGR) B gd Wil &
WWmemwmw,mwﬂmﬁ,mw,mﬁﬂﬁ
o1 S S T UR THATH A1 B3 TH @ BT R B AR TEY & S| e s T,
g, TRV, 59 B $ U F FU § B pd) off TEeR BT Suh e TRwR] @

¥ R BT £, @ 0 Rt ot oo & e Pl & oguR e dRAT B
STe quifty, afe wafa engdf HRAT gRT RRT ¢ YUGARE F Sradl iy JWD, d@
T IRIG AT TTEdT 2 U1 BIE THHRY TIRE ST A 8, o Y1 Ha et i fafed
Wi Ty T A & a1 21 31 o Heba ¢ |

Selected persons will not be allowed to publish a book or a compilation of articles or participate in
a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of his/her
duties. If such book, article, broadcast, uses any information that he/she may gather as part of this
assignment without the prior approval of the Competent Authority any such violation will attract
strict actions as per rules. However, if the selected candidate desires to publish any book, article or
broadcast any information other than his/her assignment given by SAI, the same cab be carried out
only after obtaining written approval of the Competent Authority.

ﬁgﬁraﬁmﬂséﬂﬁ,mﬂmﬁﬂﬂaﬂwmeﬁﬁuﬁ, 1923 % WGYTI &
S BN Ok Frafa o orafd T IR P gRT THHIT B TS BIS ft SR el T
e Y el ST S S & e s 81 3

During the period of engagement, Employee would be subject to the provisions of the Indian
Official Secret Act, 1923 and will not divulge any information gathered by him/her during the
period of his/her engagement to anyone who is not authorized to know.

T s feedt ot T & et o1 ufafifie 91 < A1 HaTs T8 & Febd, S URTa 9a
TR SR TR F fed & vfdga &l

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

3T
OTHER CONDITIONS:

A SafeaRt B U Se) B Ui SgHa 3R bt fAaRer & YR W Sid/Fafd
T T TG IR SfTdEd Y 31U W P G R HIETDR & forg e sme

The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

T, 9o SR g @ Tefta @ Amal 4, yraw &1 Fof sifam g iR g al
IfiEaR] TR SIEHR 39 dy B yraw gR e off e a1 wER W AR e
fepam Sma |

Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.



T YR W UIBROT (HRATT) & U foT 18 R darg et off wR W R5oe oiRvar Tae
T dT B T TR BT SMIPR e 2

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

g fouit ot foare ot fRufey & werereres, s sifom ot €
The DG SAI shall be the final authority in case of any dispute.

5. gfot oft @RE § srgey ouR W Bnl &R 39 G A it FHeR) a1 WReR) et %
w0 H i & for foedt oft TRe 1% ot SRR vew/var w5 ot urrar 781 2
The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of
a government employee.

T UEHTH AWR ¥ e SIS off gweiah fewlt @) st & AmRieR F sl antt

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

5. UG A SHIaRaehdl &) T § I@d U, TP I QgR fbar Sem < ua o Y orafy & R dy
BITT 3R HREWT & WY YRT WBR gRT o G et ot Gromm/afkaiomT grT ggeT Sgan
?mmm%m@m%wﬁmﬁémmﬁﬂaﬁwmﬁma{mg@ﬁm
|

Owning to the réquirement in SAI a panel shall be drawn which will be valid for a period of one
Year and can be utilized by any Scheme/project funded by Government of India along with SAI
SAl reserves the right to cancel the panel without assigning any reason.

I TSy T S SRS, aft B 1), Paw HIRAW BT JewIET W STl S|
Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

g fodt oft foare ot fRufa &, IsR e 7 sivroh Fwvur &y AT SITE |
In case of any dispute, English version of the Employment notice will be treated as valid.

5. e R | UGl SFNGART BF 98 G R o 91feT 16 3 figmaT § RyiRa ot omar
(il DT RIBA &1 S IRAEGIR U Wil b G778 el &, % Hel/aa B fopt oft wRur
3T ST o qHa g |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as
stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be
liable to be disqualified at any stage of recruitment/selection.

e  Ruifkd oo & 78 o a1 squf/srewaneika a1 smaxaes G s O, S{JHT THTT T,
srS/fayfaerer @t simaicmT @t ufy ofe & RT ot onde Tt W RER @Y bt o
3R 3% sl F faam s
Application Forms not in the prescribed format or incomplete/unsigned or received without a copy
of essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be rejected.

AT 01 ﬁmﬁﬁmﬁmﬁmﬁaﬁmaaﬂﬁﬂqmwmﬁmam%
afe araRgsdr Ut dl o B1g spTen AT WY R

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without issuing any further notice or assigning any further notice any reason thereof.

5. MR &1 Fofg sifaw g1 ok 59 R & e faslt ot srfter R Ry = fepar s

The decision of the SAI will be final and no appeal will be entertained against this issue.
g DU SN DI ST & o Frafta U ou= $-89 srprde 29|

Please do visit your email account regularly for further updates

16.  WRLPTIA Ud QATTIBR (APPLICABLE LAW & JURISDICTION):

AT SHIGIRT BT SATY HRA TURTST & BRI b STAR ARSI AR 2Ry 81| S gy
3rfe] HrRawT SR T Sfiaar fredt of fare 3 Fiuer % Rig R & sieradl ¥ o< AieR 3
A BIN

The contract of the selected candidates shall be governed by and construed in accordance with the laws
of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the exclusive
Jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.

fewoft (NOTE): W




1

TRar yz & [ SfimaT FrfwTT4 T 8 SR [l off R & widar @ 3Tt Tel 9Tl e/
S ST TEETR 9 7 T Y €777 @ Webdl 8 13 Y Herg e (qa M) 7 7q
T0Re FEh=aRt & Gher 1 G & &g o TRY 7F THdl 8 leT qglid FHIGAR U7
ey 1 THIfE & a1g (1] +ff el e U §7 g 7 3TaT 767 ¥ §eb el § SN HIRaT & quf
1o T fd e & 3w 72 el vl e &7 o Gl § 761 o} @7 o e 61 7 Ml oo
14 (FHIFT BT fABR) SR 15 & RgIT & SR 77 o= &1 e Tl HIGwl 3 3T
g7 & fow 7g/3d 817 & fav TS 7 T2t GEAEaR] & [F57e] = T SR FHA STTT
T 35T o % 3T 48T & TiSET Sk qd HHErd) ¥ 7E ot 8 yr & b 6/

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE
MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR CONSULTANT
(INFORMATION TECHNOLOGY) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF
CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT
CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED
AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAI THE FRESH RECRUITMENT
SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) &
ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE
EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH RECRUITMENT.
e BT TR & T BT & R T8 ST GHIaT 8 135 Yr@gT Faiad SHiadR @1 7
I S ez AT & [T R TRvETT rdma) ST IV S @e FIGaiIars’ a1
T I 2R mafy & [T GRRgd & 9T & au, 8 W 337 o 8 1 0ar #ig 4
Wwwmmﬁamauﬁaaﬁawﬁwﬁwvﬁamﬁaﬁawm#
79 HIPHTeT 5 3% BT §HGR 76 TG0/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR
FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR
CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE
FOR AN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS

ADVERTISEMENT.

SRAIRUL: TG Y T & YT @7 are GEfigart @i 3T 3 Sieiad T} Aga) siiv wral @1 ugr
5mwwﬂaﬁvwafafwvﬁwé#$a??ﬁwzﬁﬁaﬁaﬁ?vaf(Wﬁm & G5 HIT ST/
DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)
WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

***************************************************
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3UfA39@ (DEPUTY DIRECTOR)

Y 715 (RECRUITMENT CELL)

YIRGUT G&T HTIITASAI HEAD OFFICE)



