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ffiFr+lt o,qq-bfge qrilfi BnqFdeErB

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OFJUNIOR
CoNSULTANT (TNFORMATTON TECHNOLOGY) ON CONTRACT BASrS

t{Rtqr Wr odm,q siq &s qarsq &'rea \'fi'HFnTqnS qrd{ B, fr tqr fr rffi fu ftfirg ein wrc &, frq
W tifierwr^ltlqfrqq, r soo &' ilfld rftrf.d B I enq r+rutqr mT Eq sW ffi fr vq'gdr Erkd orqr sin
1:Wel eiilf$qsfr{ilftdr€if fr r.rFIti}.frqsRrRrd/tqnorqrtr qsb'qrq srqtsmo1qrrfrtrrt&'
fdq sfuftffi sRrerm1 fr' qrQr-srcr tqr qr fr i.fr eirffi ur6' te qf}tir++( B r

SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under the Societies
Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI's main objective
today is to achieve excellence in sports and train & prepare sportspersons to participate in international competitions.
It has intemational standard sports infrastructure spread across the country along with trained coaches to achieve its
objectives.

EqirTqtirq,ERr{.ro
({fi grg,wcr6wrd+f,F'€fgqq

frfrtts, T€Rrcfr- nooo3

ft qlto. uq.E rdqn m-tt &'wnq t, qrutsr i z: qr$q2. td q+lkw ol rwqd o.d Grk sidfuo fr
utrudr sH Cqr.s.&.1 o1 efiq{r et B I

3.

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI has established 23
National Centers of Excellence (NCOEs).

rntqr 04 qrf, e1 qqf} b ftq €f{fl oIIqR qt qtfrB Fcn{firr CrImI ffiffi) ffi b fdq q-tr, frrq
sfu srflrf.fi r+rtfiq qmftel t efltff qrrifd ordr t I qs o'r fff{q {s rfi'R B.-

SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as Junior Consultant
(Information Technology) on contract for a maximum period of 4 years. The details of the post are as under: -

i.No. \ame of the Post Total Number of Post

I mlnBrdrtfi rr(r[{ilifqtirdt)
Iunior Consultant (Information Technology)

02*

trRT EfiERTT* RITFrIII ttrT ggIT OftT qED'KTfi'€ EIR qRffi ffi'I {trT'ilTT Fftfir{fr qTEftffi'tFTTITTR EfiER TT iflTT8 q Tf,trT{
tt[r{r +mffi) fuffio.{ioletixnBr ffi6-1ssqr{ftif frdlrnqei qR{fi r+rrfiq ertrRrR r+rutnrsl
M fi,-qrfud ol qr qifl tt 116 sE fuqr ffiT t fu qRFr*' R{Fr qr frgfr ehq qE fr frffi rfr err qq

frgR, frd fi qftfufr fr, erRirwr e fu[fr qili etflf+rq rqn rfr fuqr qrq'n dqr {s €GiE fr Arilf, rntqr e1
fl sftq ffq ti 6-r erl*rn frrnl qsfu' erorar, frfIffi *ffi b tdq B{Rqrur }'€rir{ fr crrd v{iFR }. rqrfud
m-A{qil b sr{sru dGilfiA Em sqq-nrrrt q{ qrfr fuq qq ffTqtcq {nwit &' oqsn crtdlt r

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Junior Consultant (Information
Technology) based on the actual workload determined thereby. The number of vacancies is inclusive of clear
vacancies and anticipated vacancies. The place of posting will be on All-India basis in the centres where SAI
schemes are being implemented. It is clarified that neither the initial place of posting nor any subsequent place of
posting shall, under any circumstances whatsoever, vest any right against transfer and SAI alone shall have the final
say in this.



4. qrirdTqFrEs eir offrdolWo€qrftsffid;drufrAE.rq qrutqTb 
"fiildtETgr&d&'rTrtqqt 

ers{r
efl iui, rFfl ur w,ffi f un fif p6 s-ssfo6 uffi etn qrsqtC enon o1 qH *, 6q rmA t r

B{-q qrqfr t qilfr rfio.n rfr fi,-a u61 1

Candidates who fulfil the eligibility criteria and experience may submit their application, the prescribed. self-attested
photocopies of certificate/doduments and passport-iize photogiaphs via the SaI Online portal mentioned herein

below. Applications through other means will not be accepted.

s. erlt{T $H il' gfq qffAf ff*wf Hdql At ail{I{d tl-{ gqE-dl t: http://sportsauthoriryofindia.nic.in

. etrfirfi ofI+fr s'T+41 gEFro.frfu'- fi-06-202s(10:00 AM)

. .?|r-rmr*I enleq qqr e,Ti at oiftq frftr fi-06-202s (05:00 PM)

o The details of recruitment along with application form is available on SAI website i.e.

http ://sportsauthorityofindia.nic. in

a

a

Date of Opening Online Application: 10-06-2025 (10:00 AM)
Closins date of submission of Online Application: 17.

6. qrutqr qldq fr strtr Ai Erd rdnRrd frffif o1 rr{i fu ftrq 0r E{o1 srdf} fu fcrv nfrflrqfr
orfr u6qflfi fu f{firkd tTd t rrq qirdr tr rnttqr &'qrs ffir +t{ ff'RUI fidrg E=rf, dl qg o€ ot
effo-nvqRtdtr r+rttqrfu{r6f orwreorvfrnfi frsqq{e fftrq{olErrsAi&'qrft GtfYoR'UtfEra

tcror t r rff t Ticifr fr ffi fr qsr &' ft I( re cruitrnent. ce ll. sai@ssv. in q{ t-to or vot t t

SAI intends to fill the anticipated vacancies arising in future for a period of 0l year from the extended panel of waitlisted

candidates. SAI reserves the right to cancel the panel without assigning any reason. SAI reserves all the rights to

withdraw this advertisement at any time without assigning any reason. For any recruitment-related query, e-mail:

recruitm ent.cell.sai@gov.in.

sqHe{'- ,**W*rcroR)
rrtr lr6tg (RE cRUrrM ENr cE LL)

qrtfur gq orqFfrq(sal HEAD oFFICE)



ilIRror- r (TABLE-r)

ffio,rfr+qur:
JOB DESCRIPTION:

Position Iob Desuiption

F,figTmrtfir{ (rt{{r
ffiFr+t)
Iunior Consultant
(Information
Iechnology)

lg' vd6m{ or l;Eldtrcld ff €aiv l,ttddl lTlqrwsqelawwq Rm w1r dlqr
'or Consultant to provide IT Development/Supports/Maintenance with respect to: -. Aq{r elrq qq enid ffiir kdrrq'i en{A ms qNrqrTofr I tesr{d ir+rs I frqr

qRT&qH r tertq qfrTb{H o-r Rrwilq ohq ho.rs r

Maintenance & Development of existing and new IT software development/ IT System projer
Website DevelopmenV Mobile Applications/ Database Application.
ffiqur, m{, ordqrtrAr, .ifreu BTfr sqctq qffi'rffi fufirq fi+q Ttr 6't
qwif alWrmsr
Completion of all phases of software development life cycle including analysis, desi
functionality, testing and support

G ffi w furffi e{iir*rr oT udr,H 6-ri 61 qrrrdr I

Ability to manage large scaL Web/Database application.
TdTilq qffi il ftrrg strq sGiffi gqo-rutii qk ilfi+s] qil sqft r o-qt o-r oriwtro =

ilqrnfdq
Should have working knowledge of using latest Project development and Management tools z

techniques

mffir ot|strrfr/rrqrrr sfffi trM €fqr.rqr ot€ erer or{ r

Any other task assigns by the Reporting Officer/Competent Authority.

ilIfu l_ II TABLE .tr

ELIGIBILITY CRITERIA:
q?TtITEFIdE:

Ff,rilsRgfir

unior Consultant fr.to/d.t./qr$q
nrrfiqf Efr

Tech/ B.E./
or equivalent

from a
ized university

{f,dqs Eq6IefflH?I:
5 years of experience in the following:

.uer ?ffifrq frqr{m ttroqfu, PHP/Laravel,
ilr*6666q, HTML, NodeJs, aqqffitq qrfrfr

ft .NET Technologies, Mobile Development, Php/
vel having expertise in JavaScript

HTML, NodeJs, Web Services, etc

trfrsrur qtrd Tqrm engrcq qfrqu fr

experience in Quality Assurance Testing including

sdT, mq .rfi ft h}trt, f6qr+s fr.-o,
MS, sEqhq?t ehquqsqffirdr efufti-rcsd{

Server, Database Architecture, Relational Model,
MS, Performance Tuning and High

vailability and Linked Servers

in any
Semi

Autonomous/
PSU as per JD.

Note: Exoerience will be counted oplv lf t$e same ls acquirel after the comoletlon of Essentlal Ouallflcation.

U*W
The perlod of Ph. D/ research/ fellowship wlll not be counted as on experience

K

Position I s s e nt ia I Qu a I iftc at io n \ssential Experience Desired Experience

: fffrtz{ ?ttfr frqr qTqrr wt qF otraqqT q\atfrrr qhqdr qfr qr+ # ata etfuo fuuT rrq e



M:
o

o

NOTE:

" 
THE FINAL MERIT LIST WILL BE BASED ON TT{E SCORE OBTAINED IN THE INTERVIEW ONLY.

"MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIE\JT DOES NOT
CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY ON THE
BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.
o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF

PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. Eft w ei-6 6ftor: €rrds fuq W qffq qrr dl tdfrq frtqar sEra q€ qrA qqrq qtfM Grfr
Egkqrdq qr sa-q q$qn fro.ro ERT qrfr frrqr EilHr qrfdq I

DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent Authortty (i.e.

University or other examining body) awarding the particular qualification.

;. or{ergua:
WORI( EXPERIENCE:

or{ ergrra E'r qmr 6'T+ qr& TsilTffi fr ffi fuc El FIg FIr + sdq +{r atfrg:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

O gft8lrqirl;Trrl (NAME oF THE EsTABLIsHMENT)

s) Herq srflfor0rqrfto'df srfffi + Eereil-r ffi rirrdn fr s+}. urfYon of Rft we w
+ Tdr€ ,r€ dt (sTcNATURE or coMpETENT AUTTToRITy/ISsuING AUTHoRrry
CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

zr) sr{ g{-f,r{tr at ordft 6rtrS or{r+n rour slF qtTfgffi fr+ a1 frft rdfuc dt
(DURATION OF WORK EXPERIENCE. (II{ WHrCH DATE OF JOINING AND DATE OF

RELIEVING SHALL BE MENTIONED.)
q) fus t{ fr gftc{R t o,rc fuqr t qr sfrgn + fus qii v{ frgqil 0t (rHE FIELD rN

WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE

ESTABLISHMENT.)

fre ,- uE aqa* rdqn q o,T f{d ts sfrr strfi qrfr Err+ ftfqn Ffqfffir Tl E'f{ €'l-ETq q, 
=rdt 6,

* a€ €rq+ TftTrq ffifir + +il{ qPdqt srrmts mfr qr qrTI 6-r+ at €r{qh dlfr, frrsfr s+€n
a1 fir6q fr qrfu6 ile o1 frfU t Aor tr fr 1 ofis lrdrt4sn c[iln ffiffi11 ft' qE A fdq
ona6{ qql F{+ at frft il6'at orqfu qrfufl +ft, qrfi rd6, ffi 61ail{ qfifu qqr 41il+
iltrq ffi fdq qrr{ s{iJr{ir irT EFTr fuqr qr qdr tr ifwl trrt fr fu +f,{ TffTdHq ffiffiI grr
ftft{d EFrerfrH qr .rftr-c 6tfi qrfrqr gw}' erenat,-aryd Erfr + Tfii ot +tr{ T#41 qiuq q*
*' rrq fr ffio,r =rff frqi qrqrr ofu {S €rgr{q t' rqrur t sq fr Tfr qrilI EilI Trril el ftgft S
rfiffit fr1 fr €,rEqir tH;rfr rtFrl !ilKrrfl efrt-gTn {trq rq T-61iIT6r ErF{d orEt{it rflul rlz Wfd
orqrfrmr
NOTE :- IF. THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS AN
EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE PERMITTED TO
UPLOAD OR SUBMIT SALARY SLPS tr'ROM THEIR CURRENT EMPLOYER, COVERING THE
PERIOD FROM THE CANDIDATE'S DATE OF JOINING IN ORGANIZATION UNTIL THE DATE
oF,AppLrcATroN suBMrssroN FoR THE POST OF UUNIOR CONSULTANT (INFORMATION
TECHNOLOGY)I IN SAI I.E. THE SALARY SLPS FOR EACH MONTH SHOULD BE SUBMITTED
FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.
PLEASE NOTE THAT THE SALARY SLPS MUST BE DULY SIGNED OR AUTHORIZED BY THE
CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST RECENT MONTH
ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND CANNOT BE
CONSIDERED AS PROOF'OF'EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE
TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIF'ICATE HAVING THE
COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED. 

^

sihq frrqdr qfr ?ro qrrp'n fr qrq firE rrq gr-d w erqfca drft r

tkeqfi' q6'iqlqtfuarrdqTerrFnfrrflf 6t{re oi@qT{o1gDqd orattr $$rF Rfr
suftEir€t anr qrq oidt fr' erTqn rR sffiq t lfrd qfr fu e1 qTqrfr t

sCtrqn qil ffidr{R rEur o.ril sqq erqt q,fi {d qrilnq r$d ff'G fri e+qqr qr*or tq or A
wqfrt



ii. €rqatTr+$il:
OTHER DOCUMENTS:

rF'. qq frlq o-r ffiM: e{rqn olsr{srfr ff'qfi o1 eio, arfuorqnfr ff'Hr qt oio drfuor
Proof of Date of birth: Aadhar Card/l0th class mark sheet/l2th class mark sheet.

Er. Erd b qfgfrC qmR qt iirtr{ ffi lone recent passport size colour photograph)

s, Irrqrq frilvt-fti frE qq Hfr frtqil tr'r sd t qrffi 6FrT enq{T6't .:rot{I -}nt{r eRfuR
fuqrqTqsaTb
GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

10. ot{ .}lrtfi irT qiral B, enteq frce uq r{rrfiq qnffi t onqfc hlt rrq t fr en*$m
{terDr6 mrrdr sfu enqqrfi' or{ erE+o dsr m dTfrol- rr q{' cdfud b u *6 # wr ;*atr

WHO CAN APPLY: Applications are invited only from krdian citizens who fulfil eligibility criteria of
essential educational qualification and essential work experience (as mentioned in fablelll). '

i. 'mhrfi'qdowr ef-ffiE Wr o--G fu qrE, strftfrdn fr1, {t Rfr rr} trq fr mRrd qsrn{
erqdlg 6{i dt r s-vorfuo 

-ffirN 
mdqrn sr6T fr orrcts oqt dt r

After initial registration is completed online, the candidate must upload the following documents in the
below mentioned order. Self-attested documents in PDF format areio be uploaded.

ii. AgftfrOf mqWIfiF.Rt (The order of documenrs is as follows):
6. aCla*O'f frqquf (Candidate details)
g. qq frfU s-f (HTaE (Document for DoB)
4. @ffit M of 3;6 6ffiOr Qvrark sheet of postgraduate degree)q. $ililsT{il qfdiD'q ST ffi gqfut-q{ pegree certificate of post-graduation course)
q. frfilS'Efrqfr oifidffucF.l (Mark sheet of graduation degree)
6. Ffilfi'fufrtrIlluFEf (Degree certificate of graduation course)
o. or{ &E}rE qR o.H A N or{rm n6ur o:{i defi or{gffi Ai o1 ftfU oifud Etfi qrFdg

(Work experience if any (In which Date ofjoining and Date of relieving should be mentioned)

A. ;fft+Oq 3ii,frq UrfdngrlM-Il{ (Latest Last pay Cerrificate)

e. $d grdRrfr fl grT{q wi ErA (qiltsf, qE ot{ dr (Documents supporting sporrs
achievement if any)

iii. Hfufq-f 61 qlEJfu'r qhDH dvt al ffil uS mra i ;rfarr *' urri rr:n rrn= rrs Eo h 
-s 

*

or{gn Ffr fu*tul rsn r,# qrr+ tr srqrFrmdr EF{rsd tr.c b fu acsrEe ffr6, qEH fr'g qr
eqratr
The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-
AttCStAtiON. SAI RESERVES THE RIGHT Tr) NISr!API) ETYPE'DrDN'TI 

'AEID'r'rEAI'ATDOwr.rlgH po. NQT pROV.rpE Cp,RRECT pE
could be provided to ascertain genuineness.

iv. ffi al Bsfffi qlrdi€I &' qrtnq qr qEnmR fu fdq gfirqr qTqrrTr EHfug, qrf,dr qrfiid &1
[ftf or u6* Er6 Tfl B fu $rfr{qm b qrqr{fiR Tr frqn hrqr qrqln 

r

Candidates will be called for the interview on the criteria as mentioned above. Hence, fuIfi
eligibility criteria does not entail that candidate will be considered for the interview.

lment of

W

Hrurq-d o1 HqfuaT Ehfrd s-{i o1 mqq,q ufr mre t sfrcqR &. *ili *qruH qr fufr 6rft t
I



v. g:sffi alq6 tqn {qiTqrEq fu B{61 ffi qlfr Ttuif fr ftqfrd qrdr qrff e1 We€ fu

offi{ {fi il{6 t eFifuq ffft r qfr, qrqntrR t q6A qr Erd fr E fr fr wq &' sfrITwT w rd qrqr

qdr t b t qrror qfr ffi ff qrd ol qn rfr otA t; fr rr+t fficor trrutsr gRI rq or {
orqlfrt

The Candidates should note that their candidature at all the stages will be purely provisional, subject to

satisrying the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it

is foundhat itrey do not dlnt any of the eligibility conditions; their candidature will be cancelled by

SAI.

+e, q#; ffi d q'rft{n r6ur ort mrq .?n+ff fr sfrfr{d qcr uTIIUr q? rff:-{+ fl I

or{rrn reur 6q} grrq ens{T6' gqu-rrfr at fs sfr r{g:d q ETi Tt sffi{frr{t T{ or f I qnntt I

NoTE: 5ELECTED 6ANDIDATE5 wILL si nrQum.nD To PRoDUCE THE ORIGINAL

CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO

SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATT'RE.
1r. frqq €fuqrt(TERMS AND coNDITroNs)ii.,' ffi,'+'ffiffi-ffi 6r6r.fordqn E{tuEqfort€mo1 €rdlqolfr;s fr qqr

qffi r{€qT qr ffi strE,rc erc, o ffi 01 irfrH erqf} qr t'lfrH @ b sdd fr qto r{i ot
qrft ,rF# tml qtfl.d lsqT qI qo.dr e fqE +ns urqfU {fr Tfr et qrfr O r qE qqfra @
ET{r qsfq6 .rffi *-61q frrq qTi qr 

=rqm ffi o1 {iPfir 61 fufr fr qrd qr Effi fi
frqq 6T 3€dqa"o.t qri6$ .rfi rR6 A o-qmrq or dr$ qrq qrt qt, ffi-@r, trffi at
cF15flA, #ilUg.d .{TqR{fr .ft ,{rGTtT Ertt frrf{d (G e'ro 6qFm @ t, fusfr qqHd

ffifirr ffi qrqr qrdr t a €f{fl qn ffir frd qd q+qr S aFro qqrH ot friqr qrwr 
1

Tenure: The tenure for this contactual e,ngagement will be of four years. The confiact can be terminated by

giving a 30 days, Notice period or one mon6 iemuneration in lieu of ttre notice period (n case notice period is

iot sirvedy b; tlr. 
"itt 

o prty i.e. SAI or the selected candidate. In cases of exteme impropriety by the

selected candidate or in casi the selected candidate is found guilty of violating any terms and conditions of the

contr.act or any misconauct including but not limited to misbehaviour, negligence of duties, unauthorised

absence and such other misconduct as may be determined by SAI and prima facie established against the

selected candidate, the contact will be terminated immediately without any prior notice.

tt,2 oflgfrffqqteR 69" Limit& SalarY):

Designation Age Limit* Consolidated MonthlY SalarY

ffi;s6-5ortCfr+ffiffitr
Junior Consultant (Information

Technology)

45 Years* Rs. 80,250/-**

*,* qdqH ffi fi fuq nlifttr qrftflfut +aa I 0,2 5 0/- Qan frvfrd frqr wwT t
*x The iniflal remuneratlonfor the present reuuitment shall befrxed as Rs. 80,250/'.

._-{,XW sfufu Aotlflfr qTiisl *,ilfiF,*dfr, qsfr etlr WA f ffiftu s'M
O ft qfnrq- orqfdq {rr{ q. :-9/orz tt tte'SITCO E{i6' 3o.tt.te7e

6'1 ffiqqlur-q{-
.ilgqfudffiiergqHovt-ffiiorf, tros1Erf -
oirfirq ilrt S. iid rzrors8-S{r (qil.qrr;T.1 frri6' 24.o4.tsso

orqtoq lrnm q. zaonn2ol2-S{T (erRftro frHt6. 14.03.2016
qtrqfelqTrffi q. zeozantzol3-Stt lerGra-I) E{io. 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT noflns as mentioned

below:-
a) Proof of Age - OM No. 1901'717179-Estt(A) dated 30.11.1979'

b) Caste certificate -
SC/ST/ OBC - OM No. 3601216lS8-Esu(SCT) dated24'04'1990,

OM No.3 60 I I I 1 120 l2-Estt(Res) dated 1 4.03'20 | 6,

OM No. 3 603 6 12 120 l3-Estt'(Res-I) dated 3 l'03'20 1 6 W



- aTtfrq dd stfn-wat il_dar wq qd qt* qffi ol eilg I pr #,rnfV qdq dT etfila-?rr
f aA*o * od6rd d,rnfu t qttw 6?fi r** The age relaxation period to the persons who rendered service in Sports Authority of India will be
equivalent to the duration of the candidate's tenure with the Sports Authority of India,

Cardrgatq snoun n
Examination will be gccepted. The maximum qsq rimit will be calcui
submission of applications.

1 1 .3 da qq irr 6+ft ;- or'lftwit &' erdgR' .rrs ff-r qr frffi €,rdr iF-{ a1o,"tfi Uqilq t q6A drd
qt 6t Eilrqrfr, ffi ftrq qRtst fr E qrfud di tn fsqs qrrm-wT/frqffi-{ qrfi sn=n I

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue tOS /Service
Tax Certificates, as applicable.

11.4 orq rri :- 6T{qR rour oqi qI str$T Wr ilt Tr at{ qnr wrrifffi' qrT ffi =rfi fr.n r

ErrB tfr6 qHT, qrcnfis qtq, qrf,qrqk+Eq, qfuqd eYw', frfusr ffi rron fuqrqr rrf,r \fti
\ryd$ {sTR fiS e're qi qrfuo =rfl dt r

Other Allowances: No TAIDA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, personal Staff,
Medical reimbursement, HRA and LTC etc. would be admissible.

1 1 .5 aaq EE - qqtrd cflqFffr fr'fl{frqtq{ qfi frrfi qfiffr qfi qrFft aqr enqf,ss'sfiefi }' enqru
w Br*t ttr{ ER w fr+n frqr qrwn r qrfiq td srfto.{ur ERr furfrd uhql 6 €r$sn ftfrF&r
orfDtrIfr eh sfrqn qEfr sRI fl G fuqtrftqil b' erqn w 7% irfi qfi qrFflo' fu gE iTpLfrfr r

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Incremenfup to 7% based on the
recommendations_given by the reporting officer and review committee and as pir the procedure laid
down by SAI, will be applicable.

1 1 . 6 gfl ,- wfud tsC]ffi Iren Wf q|E fr z.s fuq frt il t Efl fu Eq'-{R At, ffi qqfH efqffi fu
Td srC+fr &'.sr$T or{qrfuo, errEn qr q'o, frt'sr q{ t .rfUo' gfl 

"rqT 
rfi dt frr q$h eromr,

\m rfrt ro o1 qgqRrfr 01 trfl qrftertrr b rmr qr ffiffir t r aqrB, q+srfuo fuors, sRrfiur
enE & fug ersrqrwr Entrd fr Tdrfrtvro rrrutsr 6Rr $s tld fr ge fi qr rrfifi tl rsb s{eTrEr
qkT( srq slrr futr qTrsq ilI qrfr 36ot2to3/2ots-wqs-r fiqrfi 12 B{ilaT 2s17 rnfiq crq
Cgqil*rO eftfrqq, 2ot7 d eEsR rTr{d qirfiTqr fu fdq qlz A qofi Br qr.{ fl \'+. a-Adr sS fr
orugffi gfl u+rw d qrqft .fr srqt arfrsr E{ fr {S enn qfl q-drqr trtwn r

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed month
(Subject to prior.approval of Competent Authority) with no accumulation of leave Ueyond a calendar
year on pro-rata basis. Further, the absence up to one month may be considered without remuneration.
However, in Exceptio-nal cases for professional development, training etc. this condition may be relaxed
by DG, SAI. Apart from this the women Consultani may be etiglUte for maternity leavi as per the
Maternity Benefil (Amendment) Act,20l7 issued by Minisuy of Labour and Employment vidi no S-
3601210312015-SS-I dated l2th April}}l7. Also, un-availed leave in a calendar year will lapse and will
not be carried forward to the next calendar year.



rffi
Position

qrrlo, irfifiI
Mode of Journey

ffi,ffimqEdrqffifrtffil
Reimbursement of Hotel, Taxi and Food Bills.

6,f{B 1rflrt6Tt (Iffir

Junior Consultant (Information
Technology)

qohffr ffiN q Eqrt
qHrqrsfr(ftrtfrto
gr{r

Air in Economy Class or
by Rail in AC Two Tier

ffi oflqfs, qrfl fi' ffffi qnr S' ltq
sfr ftrq 4Tl- qTrE il€ tffi gcff €iR qh frf, r rzsr- wt t
effo rtrwq fd dI erdqfr rfl &fr |

Hotel accommodation of up to Rs.2813/- per day;taxi charges of
up to Rs.423 l- per day for travel within the city and food bills not

exceeding Rs.1125/- per daY s

1 1 .7 qnr rrfry?f,{o r;Fr: ITqfq ellqfirfi fu .{d1-6q6 E{fiqdqfr ff€e fdq:-
TA/DA: To underlake domestic tours subject to the approval of Competent Authority:-

11.8 ge , q6i'q6rfrtqrfi, r+Rtrn o1w t fu, qur ?DFil eflim.Ifi qr qfidq B fr co entqr am efu

ftrfuc sq fr q-d frtq qrt ErA sTwil t gq ffi fi ftffi rft nntrn fr ge t vot t t

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to do, it may

by order and for reasons to be recorded in writing, relax any of the provisions of these rules.

1 1 .9 qqfrd ffi qn effii ffifrr qfffi EI{r qlFt-qIm qt €ft rrq qtfr tr.ffi 3ilq ffi{rftfr ffI
ftd6q sril frrn aur re -rqt Mfrr qffi qfi ridE }, erEen odd efu mqqpq 6'1 ftf6a
otrnr {sb €rmrqr,6dd, ffit ftfrdrtr tqffiIro1r+r$qrgRT emtfrtorTsnfu{rot{
ffirtur ildrq .fr tsrrn qfi qqrft 6 6O q-q-ordrriqifsd fro1 q1 s661 fr I

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her rgpgrtinC

officer from time to time and shall discharge the duties & responsibilities to the satisfaction of his/her

reporting officer. Further, the duties, responsibilities and reporting affangements may .be
changedTaltered by SAI at its sole discretion without giving any reasons thereof and without causing

termination of the emPloYment.

11.10 ilfrd sgfledru o1ffiffir orfffi gnr frqfkd offirqqirdT o1 Wr 6.{t & ftN €aiqqffiil &
o1qp qr Erlffid qE qw e-r qrffT oqn dmr qv&' erernr, qqtrd .}flq?ffo1, qE onqqrfi 6
fr, 6-{r frdfi unan-d qrftum qr htfi uiD'R }' urr+ o'r Erqr fr;q, qrrnq 6 ffi .ft od Ud

t fr ff ffidortfu 6rq qftqilfldrnr qoffi qufurRffi e{rqn wAfidql qqfud str{dr
ol r+r$qrbqrq €fuflel srdflb AnHqrraqfr'Erdr ot{ e+qor{rm rOuroGat €r{qfrqfl

Aqrq=ftl

. The Selected Candidate may have to follow split duty time on need basis to meet the requirement as

assigned UV tfre reporting officer. Further, the selected candidate shall be obliged to perform duties

beyind normal *oiting Iays and working hours, if required, without claiming any exfa remuneration

o. uny kind of benefrts. fni engagement would be on full time basis and the selected candidate will not

be permitted to take up any othJr issignment outside the organisation during the currency of the contract

with SAI.

1 1.1 1 qqHa g:rft{dn G{qt ffTff dqr m mwr{d t gB frfis, sqlrsft.tr', {l&rFrr .frt er=q qtft

ffi4t fu Frdeq fr fr.dl ff Eo e firq fim{R frr fr qR qe €'fq?fi srqT qrdT t, d {S
€fuEr or {f, ffiiu{ r+m qrgfil qqfrd errqfi lrfffi,q ffd srff6{ur A s"ffit q{ dr[q!
FqdT b 

"f-nq 
fi dqT frffi ff o-qrEn qr g-d:d-6R b q|q-A fr or1ry fu erd.srq fttr( .ft

onqrfq-6 ffiT{ErA fu frq sfl€rfi 6n1 qqtrd sfr{drc ol qqr€rrq fr.S.\'q. (end{ur frqO,

le64 iF-rInrFI6{qraqrl

The Selected Candidate will be responsible for his/trer acts and any omission in discharge of financial,

administrative, academics and all oth", ...poo.ibilities associated with the job profile and if it is found

to be otherwir., it rtrar be treated as a fundamental breach of contract. The Selected Candidate will be

subject to applicable service rules as applicable to employees of SAI and liable for civil ,"0 "t*Wrt



proceedings in accordance of law in case of any misconduct or misbehaviour. The Selected Candidate
shall abide by CCS (Conduct Rules), 1964,to the extent possible.

11.12 c{F[{fiD-dT &' gnEn qt, cfrGH qrr+1ffi €rcfu fr' sfrffi qr{d fr ffi erq B{rq rR wHidkf,
or vtrdr B I Td rqg fuqr qldr t fu tsr EffIiinuT ffiDrf, sqrq t E qI qT vsdr B ffir E-s sGiE q
t+t€sr u-r frufq eiftq qsr qEs 

I

1 1 . 1 3 qk{r fr1 orqfq qqrw €It qq rikEr HGmT qqrE t sa, fr wne d qrWft 
r

The Contract shall stand terminated automatically upon exptry of the term of the contract.

11.14 qqfu ssfcqR b fir{ Aqrfi 01 frtfl ftrRFtffien of qrglfr .fr qE srr6T od fiqq{
qmroqflqqrrrqrfr I (gtn^)qr6oT qfu6qrsqfr \rrqfr I (qfi")***Xryfuotib
q$"d fufl ot$ 6Rq ildN rifr{r sqrq o-q d qrgrft 

r

Performance of the selected candidate will be monitored./reviewed continuously and if his/her
performance is not found to the mark, the confiact shall be terminated without assigning any reason
after serving I (One) month advance notice or I (One) month remuneration in lieu thereof.

12. ontil;I frt ott- qrqfi +1 &Td https://sportsauthoriryofindia.nic.in/saiiobs ftitr' ft' qruTq tqf{fl{q efinfr 61nI frrn| frrfr s,rq qFqrit srq sfl.fff Smn qfl m 
"]qt 

dr{r !€ drd
orgdqtd o-t trqr qrqrn r iqsrfe qq qfifi quysnteq qqr fi G t .rdA, ffi fr * qtq Fffi
ilqrqrRq,
HOW TO APPLY: ' The candidate has to apply only online through the link
https://sportsauthorityofurdia.nic.in/saijobs. Applications recelved through any other mode would not be
accepted and summaxily rejected. Before registering/submitting applications on the website, the
candidates should possess the following:

i. tq €-+fi .rn{S, Bfi-rflvq qTn{i Tr fr 6d qfi G t-td efrfs qffshqr $ Ai ils.nfuq
Tf,fi qrE:q I qfi En Ed fuq qrt fu qE un oufr f-- un{d fr ot{ ceorq qA fuqr qrwn 

r

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-miil ID will be allowed once entered.

ii. etfrrflE{ eflteqqqroTAgqqg-qiqtfuf, ffirn$ qrfrssridt (s.nuu"sred documents to
be uploaded while submitting application online) :

1. qqfrfutr'rtrrlM: snqIRETd tofrltzfioqrat.siodrRffit (proof of Date of birrh: Aadhar
Card/t0th class mark sheet/l2th class mark sheet.)

2. eflifqrffi *qtFm dlr{ldl qti ef$fE gqfuiqTl (Certificates of essential educational
qualifi cations & experience.)

3. q-sdrd anor{ ol {rfiq e1il .Ttr EHreR qfi *q qfi G qhRrfr r (Scanned copy of passporr
size color photograph and signature.)4. &qrqrq q{on Etrtr ffFil fr o.rq o.G &. qrtrA fr B{b TdqH ffiqdT q sffirqfu gllrrsr-
q, e1 &q qfr G gfr f (Scanned copy of No objection Certificate from their present employer,
in case working in CentraU State GovemmenV Autonomous Organizations.)

5. Tft{dq eifr+ gq6pqgffuf-qfl (Latest Last pay drawn certificate)
13. etrtetgrd&'TIIqrd'ETfu{rqt{Rtqiqfiacgr{etiqgffidlt, nttp:ilsportsautrroritvonnaia.nic.in. of,rfl{q ofi+ff o'T+ frtTrrFro frflqi- ro-oo-iozs (io:oo ,tM)o .rfr;rfl?*r snt6qfl ol+a1 oiftqfrfu: t7-06-202si0j:00 pM)

LAST DATE FoR RECEIPT oF APPLICATToNS: The schedule for
given below:-

applying online is



. Date of Opening Online Application: 10-06-2025 (10:00 AM)
e Closing date for submission of online: 17'06-2025 (05:00 PM)

14. rffiqilI:
CONFIDENTIALITY:

r4,t riPfir e dr{tr, Td €w+qr e fu qqtrd sfi{dn ol qRrrffi b fdq rd-dwf frFq t!r{o
q1qorfr qrq ffi a,ft .xtr st dfu{r }' I'rqi sFRErfudf qi W o-c{r frrl ES rr}qilq

qnorfrfr, tr{rfrffidqrfu, md, sRrqrqsl-a, ffidqfuqasrdl, EIrRqgreI, T(qf{
fufuq .ril{ firfi ,fi \ryd; eT ima{TPtr q$qruT .frq sRrcnq 6IdI, qqslq e{k ff,frq

ffi, qffiq b r0A .m wn(, u'FilM -e[t ro+n u{frqi frqun {urfiifrsi, qMR

rf,s qr dr{ €,Fq Am ffi tnHe A ffi t mq "rffiq q-qffi" o€t Etkll t I

During the course of the contract, it is likely that the selected candidate will come into contract with

varioui confidential information crucial to the operation and fulfilling his/trer obligations of the

contract. Such confidential information may inciude, without limitations, reports coaching data,

performance analysis and psychological tisting and training data of any_ athlete, business &

financial informaiion, business -ethodr and practices, technology and technological strategies,

marketing strategies, trade secrets or any other such information referred to as "Confidential

Information".

14.2 qqtrd qffif o1 .{qi offi & Er€fuo @ fr'€tiEfr qqfq qrfYorfi ot T{.@ t
tr T frrS 96o qr ffi o-r €ocq rorRro ori, lM rsrwr fr yry fi tq ftrqi, q1 frxlt
-{-q qfr+ qrqTR TFIIqqrffinqtodo{iot q+6-5Aqrqftl qRq!{ 5^wr,,

frq, rsrwr, {s o.r{ b tttrr t sq fr \rdFrd frtfi fr qmot-fr o.r sqfir qqfq qrttrmrfi dl
ffiitu'd; onn a a W'fttfi ,fi g@. tu tuss @i t o$sn vg orW ot
ffii dffi qfr uuHe ur!*ff qrutqr a{T frR 'rq sr=caq &' ersnr 1ir{ "gsm39
rmrR6 or4 qrf,dr t qr oT€ qrflorfr rsrFd 6'Fil qrdfl a d (sr *u,q HIq$T{t 6l ltlr{kT

ffi urw q{i b ErE 6 ftqr qr vtrdr 6 1

Selected persons will not be allowed to publish a book or a compilation of articlesor participate in

a radio broadcast or contribute an articie or anonymously or pseudonymous in the name of any

other person without prior approval of the Competent Authority in the bonafide discharge of his/her

duties. If such book, 
'article, 

Lroadcast, uses atl'y information that he/she may gather as part of this

assignment without the prior approval of the Competent Authority any such violation will athact

strict actions as per rulei. Howiver, if the selected candidate desires to publish any book, article or

broadcastany iniormation other than his/her assignment given by SAI, the same cab be caried out

onlv after obiainine written approval of the Competent Authority.

14.3 ffi'tH*"fq"+tiffi,ffi qTrfiq fuw.?rrfrrdr @^w,^ ts:rd qrEqrfrft'ta'J 
.r-$i'A* .fu Fgk ot .{Efu e frH @ grqr \roFd o1 .r€ ot€ fi qr+rrfr E S E$
qfr o1 Tfr ffiTwIr d qni & firq efuga rfr B t

During the period of engagement, Employee would. be subject to the provisions of the Indian

Official iecret Act, lg2i ind wili not'divulge any information gathered by him/her during the

period of his/her engagement to anyone who is not authorized to know.

14.4 flfud trffi frffi fi qrqAfr gcfr o.r qBftffd rr{Tq rr vmrd rfr t strt, fr qrrdq€.m

srfffi{ur eln vc+n }' tra b qFdEd d t

The Selected personnel at no instance can represent or give opinign or advice to others in any

matter, which is adverse to the interest of the Sports Authority of India and Government.

1s. oral{rff:
OTHER CONDITIONS:

6 -^ffiffidiqq ent6if of qffiFrfi ory{d olRqHfufiur&'entmqrqiq/qqfud
qffi fr*r 

"rq.fr 
fr ent{+' fr1 sfqt Eq t t*ff w qTq{ffi'rt fr' ftrq gcTrqr qrwn t

ihe applications received will be scrutinized/ shortlisted on the basis of relevant experience and job

description and the eligible candidates will be called for lnterview ul!"I! t9.8. upfli.Tl_ _ _ "Er. qrrefl, a+q efu ffi t €tiltd qfi qrrd] fr, rtrGm o-r trutq efinr 61rn cN-Td qT
3r4ffi ;'-qefr dr,rr; {€ Sdt fr qrutqr ffiT frffi fr efintfi ur w{rER tn f+qR Tfr
ffi1qE11
Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding

upon all candidates. No representation o=r cJrespondence will be entertained by SAI * *tt t"*"&@



tnrfiq €s srffr{ur (rn€qD &'qrs k{r at{ iD'RUr $f,rg hr$ fr RR q{ ffdrw ukr+r qq{
sfuqr 01 rq ott or orfton gRm t r

SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

frrS fr frqn at Rrfr fr rofitqm, r.rrutqr eifrr srfUflt il],
The DG SAI shall be the final authority in case of any dispute.ffi qfr ilE t eqeu .?IIEI-I rR frrt * {s f.r6;i fr ffid 6,ffi qr nwrfr odqrfi h
o* g ffi b ffrq hr{fr fr tno t qili fr erlffi remrqn uqi of qrar qA ilft r

The appointnent will be purely on contract basis and does not confer/ entitle him/trer to claim in any
manner or below any right for his/her engagement as regulm employee in this organisation or that of
a govemment employee.
t{Rtsr fr rtsqr{ t ffiltd ot$ fr E.o-ffi fffi o1 €ffimfr b mt*.n e' qfiq €Ffi r

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.
qRtqr fr efl qqTfidr qi tur+ fr wfr gq, \ffi t{dtqn fu qr qr$n fr \rr E{ at erqf t fr. fr q tq
0fl .fr @ ft' qry c{rrd rr6n Enr Er frtrd ftrS fr fuqTrufumwql ffir sssT gqfrT
pur ur strdr B I r{Rtsr fu qFs fu{ qtr{ aT qur ffiTrg tqo o1 rq ff-G oT rfutrR g*Era o*,
Br
Owning to the requiremlt in SAI, a panel shall be drawn which will be valid for a period of one
Year and can be utilized by any Scheme/project funded by Government of India along with SAI.
SAI reserves the right to cancel the panel without assigning any reason.
qq Scirr fr efiiq qltqfir{m, qE dr{ d, ffi ,.r[tqi of tqsr{d qr sreTr qrgrr 

I

H$h'ffitTHffi:' H#fr:fiwebsiteon,v
In case of any dispute, English -version of the Employment notice will be treated as valid.
o{T.-dEq o.{i q_EA ffi ol qO EF{tsd or t{r qrPdq fu a f*rq fr frqtrrf, qrfi rnTdr

{ ut W -*A t r fr ccfrcqr qrdr qrff o1 Wr rfr o+ t, se,+ms,n b frNft rn qq"r t
erdrrqaflqrqrqr eodrtr
Candidates should ascertain, before applying, that they satisfi all the eligibility conditions as
stipulated in the advertisement. Candidates, who do noi satisff the eligibilit .onditiorr, will be
liable to be disqualified at any stage of recruitment/selection.

frqfkd qrsq fr - Q,t 
qr& qr eftuf7s{Esrqrftd qT eflip{rfi +,Tdr srrg Er, oE .,.q qq1gr q;{,

+d/frSPfqmq of eioarfuor of qh .ilE b fu{r srq qtfi q* w Br",ft fu., qrqrn.frr€ er$orqorEqrqrqfit
Application Forms not in the prescribed formal or incomplete/unsigned or received without a copy
o,f essential qualification certificates, experience certificates, copy of mark-sheet of Board/
University etc shall not be considered and are liable to be reiected.
t+ruqqr ffitrsfuqr a1€qilltrorqffidd/sfuifltd/Tgr ortne o-G ffi .lrfYon SIRH Rrdr eqfr enqsoar qS il k{r ot{ srrrmr *frH qrfr fr, q r

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so
arises without-issuilg an-y further notice or assigning any further notice any reason thereof.
qrc4rn mr tiutq .liHq dqr gil{ {s G & frcirrw frrS fi em6 q* 6u1* rd fuu1 *.,r,
The decision of the SAI will be fural and no appeal will be entertained against this issue.
Eqqr entqfi ortrBcbfuqffiosqt B{iilt-fu srfl€N
Please do visit your email account regularly for further updates

16. EIrlEFr{W qtt'tfl{ (AppLrcABLE LAW & JURTSDTCTTON):

^ wfrcsffi q s,rcry qIkTrTuRrGreqflTfr b qUsrqqsrfua.fr qlrfu'dfrrnt ffi qar
qqh t{Gqr Bilr qqfrd sl+dqlr fr rS fr fudE fu ft Rfr &, fdq fr refr qft .,rE ffil fu ffi 'AemriDR 

a;
eitftaoltr

The contract of the selected candidates shall be governed by and construed in accordance with the laws
of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the exclusive
iurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.
Elquft NorE):

IerJq,}Y

4.

Et.

5.

q.

d.

fl.

q.

B.

6,



fffuqT w b fuq otftqdq qd@tdr 4 4{ e elfu ffi fr Ftfu f sfu47 ffl wi @-W qryt1

4rt n*rr GCtqw - aet w fi etr+ e wA d @ offt ua6attrgtm uldFtptT w qd

{qfu 
'G"ilad,n i fu fr sqfu b w fr qR? td wrdr e Ab+ *qfrd ddadrc ztfr

afi tr fr s;nfu b dH ;id-fr ,n q,qd 4 q4 w qt {dl- or arEr qfr w sail d efu qrlaer b {vf
ffi w ft* ra U fii d,ttr etui gr d qr ffi il qfl fr fr or va;fr t Lr{ Il-tr Wdd
,,:uj; dr ttfd6r?)- rili,ffiAd t s i fuatal h enm w W d qrcrt @ttruam I aw
'Td 

il fuq qqfu d\f i frq tfot Erqrc I wfr dffi ol faqq 1rq -t^ 
utlt vqq wwt

ffi fuqr qr sd,fl\{ rttAsr h tl*, * d affi fi =r{ atr I un d sv+ e r

THE MAnIMUM TENuRE pon frug cottrnq,cruAl posr IS 4 YEARS AND IN No CASE

WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE CANDIDATE

MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF JUNIOR CONSULTANT

(INFORMATION TECHNOLOGY) MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF

CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT

CLAIM CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF

HIS/HER CONTMCT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED

AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAL THE FRESH RECRUITMENT

SHALL BE INITIATED BASED ON THE PNNCIPLES OF ARTICLE 14 (NGHT TO EQUALITY) &

ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE

CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI AND THE

EXISTING AND EX.SAI EMPLOYEES CAN ALSO PARTICIPATE.IN THE FRESH RECRUITMENT.

,ffi ttu; ild6w b-in-or{-;afe qd sffifdo ritttaq t 6 urder lqftd edaarc qT w
ffi ,1r'qffir frqfrr b frq frfttr sfurt{'t orffi eAoqr frftril eryffiq de nffifraret w
ffi r tqfi *4rt, r d ffifiw d{ sffir e vffi qd wY tulfi' qr e tu Avr ?H q
,R C ;i;;,;irffi; ,"rtu qqft; sfr7dtt d * ao,* I dtutud stu1qq o1d@Lr n
q? ffifitd i frwt or Wn +6i q7qqil

DUNNG THE COURSE OF ENGAGEMENT WITH SPORTS AUTHONTY OF INDIA, IT IS HIGHLY

LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR IlANOUS TRAINING

PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR

FOREIGN EXPOSURES IN I/ANOUS INTERNATIONAL SPORTS COMPETITIONS OR

CONFERENCES,HOWEYER,ITlSMADECLEARTHATNOSUCHTMINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE

FORAN EXTENSION IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS

ADVERTISEMENT,

;r; *r'ffi Av uX,;fUw i qn dt b afu rn wn ffi ,rnv qdf 
r w W _l_uaad anr qlw t

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE

DEEEMED TO HAYE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT

AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN)

WHILE PARTICIPATING IN THE RECRUITMENT DNVE,

* * x * * * * * d( * * * * * * *( * * * * * r( * * * * * * * * * * * *'i *'( * * *( * * * * *('t('t * * 
" 

*
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